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Local 249 Election Committee members, left to right, Denise Claypole, 
Steve Morris, Sadie Bass, Ann Amor, Karen Mahoney, Laprett Rollins, Kerri 
Lacy and Jacque Childs prepare for the election of union officers at the 
union hall August 20. Photo by Don Lehman.
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UAW-Ford Joint Programs
Apprentice Training
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Benefits
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Quality Hotline 1-866-723-3937

Employee Health Services 816-459-1226
National Employee Service Center 1-800-248-4444

Blue Care 816-395-2700
Blue Cross PPO 1-800-482-5146

Preferred Care Blue PPO 816-395-3193
Child Care Referrals 866-327-7952

UNICARE Life Insurance 1-800-843-8184
UNICARE Medical/Disability Leave Claims 1-877-475-9652

Delta Dental (Active) 844-223-8520
Delta Dental (Retired) 800-524-0149

United Concordia Dental Plan 1-800-937-6432
Ford A,X,& Z Plan 1-800-348-7709

www.fordvehicleprograms.com
UAW-Ford Legal Services 800-482-7700

UAW-Ford TESPHE 1-800-248-4444

Visit Local 249 on the web at www.local249.org
Like Local 249 on Facebook www.facebook.com/local249

Follow us on Twitter @UAWLocal249

Andy Bissett and Todd Knaack, left to right, were the winners of the Local 249 Bass 
Tournament held at Grindstone Lake Aug. 16. Troy Caldwell caught the Big Bass of 
the tournament and Mike Spence and Travis Spence took second place. 

The Local 249 Bragging Rights Softball Tournament held Aug. 16 drew four teams 
into competition. The event was sponsored by the Recreation Committee. Photo by 
Don Lehman.

The Heavy Hitters took home bragging rights in the Aug. 16 Local 249 Softball 
Tournament sponsored by the Recreation Committee. Photo by Don Lehman.
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Labor News From the World Wide Web

The Picket Line
Postal Service warns of ballot delays

The U.S. Postal Service has warned 46 states and the District of Columbia 
it cannot guarantee all ballots cast by mail for the November election will 

arrive in time to be counted, The Washington Post reported.
According to the Post, Missouri and Kansas are among those 46 states.
Voters in several states also complained that some curbside mail collection 

boxes were being removed.
Even as President Donald Trump rails against widescale voting by mail, the 

post office is bracing for an unprecedented number of mail-in ballots as a result 
of the coronavirus pandemic.

The warning letters sent to states and obtained by the Post raise the possibil-
ity that tens of millions of Americans eligible for mail-in ballots this fall will not 
be able to use them — even if they follow election rules. — Fox4 News

Missouri voters urged to mail ballots early

A U.S. Postal Service official is warning Missourians who are using mail-in 
voting this year to return their ballots at least a week before the Nov. 3 

general election to ensure their votes will be counted.
Thomas Marshall, general counsel and executive vice president of the Postal 

Service, told Missouri Secretary of State Jay Ashcroft in a letter July 31 that the 
service might not be able to get all ballots to election officials by Nov. 3 if they 
are mailed too close to Election Day, The St. Louis Post-Dispatch reported.

Missouri law requires all mail-in ballots to arrive by 7 p.m. on Election Day for 
them to be counted. Election officials are expecting a sharp increase in mail-in 
ballots for the general election because of coronavirus concerns and the Legis-
lature’s decision to expand mail-in voting options this year.

“We recommend that voters who choose to mail their ballots do so no later 
than Tuesday, October 27,” Marshall said in the letter. — Blue Springs Examiner

Amendment 3 would increase partisanship 
and deny representation

In the November 2018 general election, Missouri voters approved a state con-
stitutional amendment, “Clean Missouri,” by a 62 to 38% margin; 71% of the 

state’s 114 counties and two separately tallied cities voted in favor.
Now, as a result of a joint resolution passed by the legislature and approved 

by the governor, we will be asked in the upcoming General Election on Nov. 3 
to approve Amendment 3, which would reverse Clean Missouri and introduce 
troubling new changes in our election law.

The main goal of Clean Missouri is to reduce gerrymandering — partisan 
bias — in the redrawing of state legislative district boundaries after each national 
census or in response to court orders. 

Amendment 3’s most troubling change is that it would put map-drawing in 
the hands of “bipartisan commissions” rather than a nonpartisan demographer. 
— Columbia Tribune

Missouri voters approved Medicaid 
expansion. Will lawmakers do as they say?

{Nicole Galloway} told reporters that Parson really can’t be trusted to imple-
ment expansion at all given how he supported forcing another vote this year 

on a redistricting reform package voters passed in 2018.
“Governor Parson will undermine our vote,” she said. “I don’t think he can be 

trusted at his word.”  House Minority Leader Crystal Quade of Springfield said the 
same applies to Republican legislators like Helms who currently hold veto-proof 
majorities in each chamber. — Rolla Daily News

UAW: Hold companies accountable for job 
creation promises

UAW

Recent stories around the inequitable distribution of pandemic relief 
funds have left people in shock, wondering how we got to a place with 

such utter lack of transparency and accountability. Some headlines include 
multinational corporations sheepishly returning loans meant for small busi-
nesses or reports of companies scheming to absorb the stimulus money their 
employees received from the government by taking it out of their paychecks 
These examples serve as a slap in the face to the thousands of struggling small 
businesses that have been shut out of pandemic relief thus far, and the time 
has come for us to have a hard conversation with ourselves and recognize this 
lack of accountability for what it is– business as usual.

For years, we have doled out 
taxpayer money to big corporations 
without real transparency or account-
ability for concrete commitments and 
created the conditions under which 
this type of highway robbery has be-
come commonplace.

Take, for example, Tesla’s lack of 
accountability to taxpayers, despite 
the nearly $5 billion that Tesla has been 
given in government subsidies. Tesla is a 
perfect example of what can go wrong 
when we give public dollars to private 
companies with little accountability. 

It didn’t take a pandemic or a 
national recession for Musk to fire up 
to 700 workers in 2017, which CNBC 
linked to cost-cutting, not a purge of 
poor performance. Similarly, it didn’t 
take a pandemic or economic down-
turn for Tesla to fire 9% of its workforce 
in 2018, or 7% of the workforce in the 
first month of 2019 alone via mass-
email (the group of laid off workers 
included, coincidentally, the entire 
quality control team). 

Nevada awarded Tesla $1.3 billion 
in public money to build its battery 
factory in 2014, a revenue loss com-
pounded by the outsized burden of 
providing public services to the plant. 
USA Today found the Gigafactory has 
created substantially more work for 

OSHA inspectors compared to other 
area factories, including responding 
to multiple amputations.

Jobs at Tesla facilities have been 
rife with health and safety risks for 
workers, with its Fremont plant racking 
up more OSHA fines in five years than 
10 other major US auto manufacturing 
plants combined. Tesla was cited by 
CalOSHA earlier this year for omitting 
hundreds of injuries from official logs, 
making their injury rates appear lower.

Especially now, as we prepare 
for the worst economic crisis since 
the Great Depression, we cannot af-
ford to repeat these costly mistakes. 
Taxpayers lack proper mechanisms to 
hold corporations accountable for the 
promises they make, and as long as we 
have only limited transparency we will 
be easy targets for bad actors.

One great way to increase cor-
porate accountability around public 
investment is Senate Bill 749. For de-
cades, a loophole in our public records 
law has allowed companies to refuse to 
disclose documents that would show 
whether or not they met their end of 
the bargain. If passed, SB749 would 
require that data around job creation, 
retention, and access, would be avail-
able to the public when we hand over 
taxpayer money.
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AutoTechNews: The EV/AV future is now
A monthly roundup of news on electric (EV) and automated (AV) vehicles, battery 

technology and the future of the auto industry and its  impact on autoworkers

EV history goes back further than you think

Electric cars have existed since at least 1834, long before gasoline cars were 
invented. Since the beginning, they have faced the same hurdles they do 

today: limited driving range and a lack of charging infrastructure. But things 
are changing fast.

Thomas Davenport of Vermont built the first useful electric motor. Other in-
ventors, including Michael Faraday, had previously built small devices that move 
using electricity, but Davenport’s were the first with the power to do actual work. 
He reportedly used one of his new motors to power a small carriage.

In 1859 French physicist Gaston Planté invented the lead-acid battery. Other 
scientists, including Planté himself, improved on the invention in the decades 
that followed. English inventor Thomas Parker -- called the “The Edison of Europe” 
-- created the first commercially viable electric car in 1884. Fleets of electric taxi 
cabs were introduced in both Paris and New York in 1897.

In 1899, The first speeding ticket in America was given to the driver of one of 
New York’s electric cabs. He was pulled over by a bike riding police officer while 
driving 12 miles an hour in an 8 mile per hour zone. — CNN Business

New fast charge EV battery on the way?

Magnis Energy Technologies Ltd., an Australian graphite producer, and 
its American partner, Charge CCCV, have reportedly announced that it 

has developed an innovative EV charging technology, Extra Fast Charge tech, 
which has managed to charge up EV batteries to 85% within six minutes.

One of the biggest challenges EVs face today is the lengthy battery charging 
times. The Australian company and its U.S. partner claim that their new fast charg-
ing technology can effectively eliminate this challenge. — The Research Process

The AV transition will not be jobless

The longer rollout time for Level 4 autonomy provides time for sustained 
investments in workforce training that can help drivers and other mobility 

workers transition into new careers that support mobility systems and tech-
nologies according to a study by the MIT Task Force on the Work of the Future. 
Transitioning from current-day driving jobs to these jobs represent potential 
pathways for employment, so long as job-training resources are available.

While many believe that increased automation will bring greater impacts to 
trucking than to passenger carrying vehicles, the impact on truck-driving jobs 
is not expected to be widespread in the short term. Truck drivers do more than 
just drive, and so human presence within even highly automated trucks would 
remain valuable for other reasons such as loading, unloading, and maintenance.

Policy recommendations here include strengthening career pathways for drivers, 
increasing labor standards and worker protections, advancing public safety, creating 
good jobs via human-led truck platooning, and promoting safe and electric trucks.

Policymakers can act now to prepare for and minimize disruptions to the 
millions of jobs in ground transportation and related industries that may come 
in the future, while also fostering greater economic opportunity and mitigating 
environmental impacts by building safe and accessible mobility systems. — 
Green Car Congress

Auto Industry Update
A monthly look at the state of the products, profits and people who make up the 

U.S. auto industry

$6 billion 2009 gov’t loan still haunts Ford

More than a decade after the last economic crisis, Ford Motor Company is 
still paying down a fat government loan created by Congress at the start 

of the Great Recession to aid automakers with factory projects.
 Critics at the time focused on General Motors and Chrysler, each declaring 

bankruptcy and accepting government bailout loans through the U.S. Treasury 
Department’s Troubled Asset Relief Program (TARP) to reorganize during the 
auto crisis that hammered the industry between 2008 and 2010. Meanwhile, 
Ford took a different path.

But in the end,  it accepted a government loan, too. 
The debt remains on Ford books today as the company navigates a pan-

demic. — Detroit Free Press

Ford posts $1.9 billion loss in 2nd quarter

Ford Motor Co. took a $1.9 billion hit to its pretax earnings during the sec-
ond quarter — far better than the $5 billion the automaker had warned it 

might lose during the eight-week pandemic shutdown.
After a $2 billion net loss and $632 million pretax earnings loss in the first 

quarter, the automaker had signaled that it expected the second quarter — which 
bore the brunt of an industry-wide North American manufacturing shutdown 
that went through mid-May — to be even worse. At that time, Ford projected it 
would lose $5 billion in the April through June period.

But the Blue Oval, not counting the Argo investment, posted a 35-cent per 
share loss, beating Wall Street’s prediction of a $1.17 per share loss. Ford shares 

rose 3.1% to $6.95 on the news in after-hours trading. Shares are down more 
than 25% so far this year. — Detroit News

$800 million loss at GM

General Motors lost $806 million and burned through billions of dollars 
of cash in the second quarter in what is expected to be the worst three 

months of the year for the auto industry as the coronavirus pandemic shut-
tered factories and devastated sales.

GM’s results released Wednesday reflected a 34% drop in U.S. vehicle sales, 
which the company attributed to a drop in demand “due to the COVID-19 pan-
demic and tight dealer inventories caused by the production shutdown in the 
first and second quarters.”

GM’s loss is a sharp contrast to the $2.42 billion profit it made during the 
same three months last year. Revenue during the three months ended June 30 
slid to $16.78 billion, a more than 53% drop from $36.1 billion during the same 
time last year. — CNB

Fiat Chrysler lost $1.24 billion

FCA said it lost $1.24 billion (1.05 billion euros) in the second quarter, a 
drop of 232% compared with the same period a year ago. That follows 

FCA’s woeful first quarter performance, when the automaker said it lost $1.9 
billion (1.7 billion euros).

FCA said it lost $1.24 billion (1.05 billion euros) in the second quarter, a drop 
of 232% compared with the same period a year ago. That follows FCA’s woeful 
first quarter performance, when the automaker said it lost $1.9 billion.

The company has withdrawn its guidance for the year because of the pan-
demic, which FCA said caused a 63% drop in global vehicle shipments, down to 
424,000. — Detroit Free Press
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FEAR AT WORK
Employers spend $340 million per year on “union avoidance” consultants who teach them how 

to exploit weaknesses in federal labor law to effectively scare workers out of exercising their 
legal right to collective bargaining

By Gordon Lafer and Lola Loustaunau, Economic Policy Institute

Employers routinely threaten, intimidate, and harass workers to stop 
them from exercising their right to collective bargaining according to 
a disturbing new report from the Economic Policy Institute. 

In Macon, Georgia, one of the 
world’s largest tire manufacturers 
opened a new plant in 2016 that prom-
ised to bring hundreds of middle-class 
jobs to the economically hard-hit city. 
When promised wages failed to mate-
rialize, the workers began organizing 
a union; within six weeks 80% had 
signed cards calling for an election.

In response, the company hired 
“union avoidance” consultants who ran 
a traditional—and very aggressive—
anti-union campaign. In an NLRB elec-
tion less than a month later, employees 
narrowly voted against unionization.

Macon has the most concen-
trated poverty of any city in Georgia. 
In 2016, nearly 40% of the city was 
living below the poverty line. Half of 
this population—or one in five Macon 
residents—was living on incomes that 
were less than 50% of the federal pov-
erty threshold, or less than $12,150 per 
year for a family of four. 

Macon’s African American resi-
dents were especially likely to be living 
in poverty, making new job creation 
particularly essential for the city’s Black 
community.

Kumho’s majority-Black workforce 
soon discovered, the Kumho jobs did 
not turn out as advertised. On their 
first day at the company, employees 
were told they’d start at $15 per hour, 
one-third less than what they’d been 
led to believe. 

However, employees were assured 

that this was a temporary wage while 
the company was setting up and that 
everyone would get pay increases once 
production got rolling. Yet months 
went by with no wage increase.

Beyond wages, employees soon 
discovered that Kumho operated with 
few known rules, with many decisions 
seemingly based solely on favoritism.

In early August 2017, United Steel-
workers Local 572 President Alex Per-
kins received a message from a Kumho 
employee asking to talk about creating 
a union at the new plant. 

They met at a restaurant, where 
Perkins explained the union couldn’t 
take action based on one employee’s 
interest and that the next test would 
be whether a larger group of workers 
was interested in organizing. 

The employee then asked Perkins 
to step outside, where 17 Kumho work-
ers waited to talk with him.

The following week, the Steel-
workers gave out 60 union cards to 
a group of four workers, thinking 
they might sign up 60 supporters in 
a month, or perhaps never; instead, 
they were all signed by the next day. 
Organizing proceeded rapidly, and on 
September 18, the workers petitioned 
for an NLRB election with 250 signed 
cards, representing nearly 80% of the 
plant’s workforce.

Almost immediately after the 
employees’ petition was filed, Kumho 
hired a consultant associated with 

Labor Relations Institute, one of the 
country’s most prolific union avoid-
ance firms. 

The company instituted daily com-
pulsory anti-union meetings running 
up to 90 minutes. Production was shut 
down and all workers were required 
to listen to managers and consultants 
delivering anti-union speeches, videos, 
and powerpoint presentations.

Outside the meeting rooms, the 
workplace was saturated with one-
sided propaganda. 

“The whole place was covered 
in anti-union posters,” one employee 
recalled. “’Vote No.’ ‘USW loves strikes.’ 
‘USW plants closed down.’”

 In addition, “anti-union videos 
played 24/7 on flat screens that man-
agement put up in the employee en-
trance to the plant, at the security gates, 
in the cafeteria and in break rooms.… 
Any time you went on break or to the 
bathroom, they were in your face.”

In addition to the mandatory 
group meetings, workers report that 
each employee was personally and 
repeatedly addressed by their direct 
supervisor.

One employee recounts that “my 
supervisor would stop me every day 
and say, ‘How you gonna vote, man? 
You gotta vote no!’ No question I was 
going to vote yes, but I couldn’t let 
them know that, ’cause I was in fear for 
my job security.”

At the heart of management’s 
campaign was the threat that workers 
would lose their jobs if they voted to 
unionize. Under the NLRA, it is legal 

for employers to “predict” that they 
will shut down if workers organize, 
but illegal to “threaten” closure. Insofar 
as they scare workers out of organiz-
ing, there is no significant difference 
between these, and employers often 
issue a combination of illegal threats 
and technically legal predictions. 

In Kumho’s case, an administra-
tive law judge of the NLRB ultimately 
determined that 12 different managers 
(including the company’s CEO) issued 
illegal threats to close the plant or lay 
off employees.

On the day employees filed their 
election petition, three different man-
agers told their subordinates that 
Kumho would shut the plant down if 
they voted the union in.

Over the course of the next month, 
such threats were repeated daily. In 
mandatory whole-plant meetings, in 
departmental pre-shift meetings, and 
in supervisors’ one-on-one conversa-
tions with subordinates, workers were 
told that if they voted to organize, 
Kumho’s contractors would cut them 
off, the parent company would close 
the plant, the equipment would be 
shipped back to Korea, and everyone 
at the Macon facility would be out of 
work.

The election period was described 
by one Kumho employee simply as “Hell.

As the EPI report shows, congress 
must act to ensure that workers have 
a right to vote to unionize in an atmo-
sphere defined by free speech and 
open communication, and without fear 
of retaliation for one’s political views.



6 • September 2020 • First Local News

Martin Luther King, left, had a staunch ally in UAW President Walter Reuther, who gave crucial backing to the 1963 March on Washington for Jobs and Freedom and was 
a supporter of King’s non-violent civil rights tactics.

Excerpted from the winning Charlie Suffridge Scholarship Contest essay

Walter Reuther and the Fight for Civil Rights
By Emma Suppes

The 1960s are well known for being the peak of the Civil Rights move-
ment along with sparking many bounds in social progressivism which 
impacted women’s rights, labor rights, and so much more. The 1960s 

also featured many great leaders in Civil Rights such as Martin Luther King 
Jr., Malcolm X, and Barbara Jordan. However, there is one name that often 
goes unnoticed when thinking of influential Civil Rights activists and that 
is Walter Philip Reuther, president of the United Automobile Workers (UAW) 
from 1946 to 1970. Not only did Reuther work to improve the lives of labor-
ers across the country but also fought alongside these leaders in passing 
legislation and protesting for Civil Rights.

The contributions Reuther made to-
wards the betterment of Civil Rights were 
great yet today are highly unrecognized. 

With his positions in the UAW and 
CIO, instead of using it for his own 
gain, he utilized this influence to rally 
union workers together in support for 
Civil Rights movements by encourag-
ing them to participate in marches and 
protests such as the May 1957 Prayer 
Pilgrimage for Freedom and protests 
against South Africa’s apartheid regime. 

He served on the “national ad-
visory boards of the National As-
sociation for the Advancement of 

Colored People and the Congress of 
Racial Equality” and in May of 1960 
he was “a scheduled speaker at the 
founding convention of the Negro 
American Labor Council” 

All of these actions not only 
helped to forward the Civil Rights 
movement but also demonstrat-
ed the unity between the African-
American community and union 
workers and their ability to support 
one another. 

Thanks to Reuther these two 
groups were able to accomplish 
great things together in both work-

er’s rights and Civil Rights. 
However, Reuther’s most notable 

contributions to the Civil Rights move-
ment can be attributed to his work 
done alongside Martin Luther King Jr. 
himself. 

The two often worked together 
and were close friends. After King’s as-
sassination, Reuther continued to work 
with his wife, Coretta Scott King, on 
marches and protests, even donating 
$50,000 to striking sanitation workers 
in Memphis in April of 1968. 

Reuther was with King through 
many of his achievements. They stood 
side by side during opening cer-
emonies on the steps of the Abraham 
Lincoln memorial for the March on 
Washington before King’s infamous ‘I 
Have a Dream’ speech.

 They marched together again dur-
ing the Selma  to Montgomery march. 
They even worked together along with 
other Civil Rights leaders in Washing-
ton D.C. helping to pass legislation and 
working directly with then President 
John F. Kennedy and Vice President 

Lyndon B. Johnson. 
All the while Reuther used his plat-

forms to support King and his en-
deavors, he even “invited King to be 
a speaker at the 25th anniversary 
celebration of the UAW” in 1961.

Especially in Reuther’s work with 
King can the importance of the influ-
ence of unions be seen. Martin Luther 
King Jr. is one of the most infamous 
activists of the Civil Rights movements 
and he was able to make incred-
ible bounds in improving the lives of 
African-Americans in the United States 
and with Walter Reuther these achieve-
ments were able to go even further.

With the support of Walter Re-
uther and the unions he presided over, 
the Civil Rights movement was able 
to gain more awareness and more 
power in changing the lives of African-
Americans. Both groups, laborers and 
African-Americans, had similar goals 
for making social and political change 
and with Walter Reuther the gap be-
tween these two groups was bridged 
and a mutual union was formed.
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The winners of Local 249’s annual Charlie Suffridge Scholarship Contest and their parents were at the union hall July 29 to accept their awards from State Sen. Lauren 
Arthur, State Rep. Mark Ellebracht and President Jason Starr. The winners are Emma Suppes,Chase Caldwell, Makayla Ferguson and Abigail DeWitt. Photo by Don Lehman.

Charlie Suffridge Scholarship Contest winners
By Pat Hayes

The winners of the Local 249 Charlie Suffridge Scholarship Contest 
sponsored by the union Education Committee accepted their awards 
from State Sen. Lauren Arthur, State Rep. Mark Ellebracht and Local 

President Jason Starr at the union hall July 29.
“Judging the Charlie Suffridge 

scholarship essay contest is one of the 
hardest jobs I’ve ever had,” says State 
Sen. Lauren Arthur. “It was a pleasure 
to see students’ personalities leap from 
the page, and their thoughtful essays 
were grounded in the strong values 
that their families imparted. 

“I walked away smarter and better 
for reading them. Parents of students 
who submitted essays should feel 
proud of their children. Congratula-
tions again to the deserving winners, 
and my sincerest thanks to all who 
participated.” 

Arthur, a former school teacher, 
represents District 17, which includes 
Liberty, Kansas City (North), Gladstone, 
North Kansas City, Pleasant Valley in 
the Missouri State Senate.

“It’s a real privilege to participate 

in presenting awards to these bright 
young men and women as they begin 
their journey into college,” said Mark El-
lebracht, who represents Liberty, Pleas-
ant Valley, Kansas City, and Claycomo 
(District 17) in the Missouri House of 
Representatives. “I’m honored to be a 
small part of that. Our UAW brothers 
and sisters have a whole lot to be proud 
of and have every reason to expect 
good and great things in the future.”

Emma Suppes, 17, who attends 
Liberty North High School, took the 
$5,000 first prize with her essay on 
the role of unionism in the civil rights 
movement. She is the daughter of 
Gregory Arnold who is a team leader 
in Truck Trim on C-Crew.

Chase Caldwell, 18, who attends 
Excelsior Springs High School, won the 
$2,500 second prize for his essay on the 

effect of direct action on unionization. 
He is the son of Troy Caldwell who is a 
Team Leader in Stock on C-Crew in the 
Truck System.

Makayla Ferguson, 18, who at-
tends Smithville High School, won 
the $1,500 third prize for her essay on 
role of union is the fight for civil rights. 
She is the daughter of David Ferguson 
who is a Team Leader in Truck Trim on 
A-Crew in the Truck System.

Abigail DeWitt, 18, who attends 
Kearney High School, won the $1,000 
fourth place prize for her essay on the 
role of direct-action protests on union 
organizing drives. She is the daughter 
of Rick Dewitt who is a Checking Re-
ceiver on A-Crew in the Truck System.

“Presenting these scholarships 
is one of the things I look forward to 
most,” says Local 249 President Jason 
Starr. “The research the children of our 
members do on the labor movement 
is a valuable experience. They gain 
knowledge about things that are rarely 
taught in schools that they can carry 
forward with them as they progress 
through life and pass these values on 

to their children when the time comes.”
The scholarship contest is spon-

sored by Local 249’s Education Commit-
tee which is responsible for building the 
power of the labor movement through 
educating and training members of their 
local union, according to Gary Thomas, 
chair of the Education Committee.

Members of the committee iden-
tify the training needs of the member-
ship and provide classes, materials, and 
information based on those needs. 

Local 249’s annual scholarship 
contest is open to juniors and seniors in 
high school who are planning to attend 
a college, university or trade school 
the school year following graduation. 
Entrants must be a dependent of a 
member in good standing of Local 
Union 249 and not be a winner of 
previous year’s contest. Essay’s must 
be between 800-1200 words.

The contest is named after Charlie 
Suffridge a Local 249 Education Com-
mittee Chair who initiated the annual 
award. Suffridge played an outsized role 
in the education of union and commu-
nity members in the Kansas City area.
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CAP activists fight for labor candidates
By Gwen Starkey

If you haven’t heard about a particular candidate in your district, it’s 
because that candidate doesn’t have the powerful backing of UAW Lo-
cal 249’s CAP (Community Action Program) Committee and the many 

volunteers that are working together to get the word out by literature 
dropping candidate information on over 29,000 households in the Kansas 
City Metro area.

CAP members, members of our 
community, Clay County Central Com-
mittee and other standing committee 
volunteers are tireless, working long 
hours making phone calls, sending text 
messages and walking neighborhoods 
giving voters all the information they 
need to make an informed choice at 
the ballot box on Election Day. 

“We’ve been planning big stuff 
and we’ve been doing big stuff and 
the entire team has been working their 
asses off,” Shirley Mata, Chairman of the 
CAP Committee said. “No one person 
could ever do this alone, it’s such a 
team effort and everyone contributes. 
We would not be successful without 
this group effort.” 

During the Aug. 4 primary, District 

14’s Ashley Aune was one such benefi-
ciary of UAW Local 249’s efforts to re-
tain the seat left vacated by Matt Sain. 
Since this was a seat that was flipped 
from republican to democrat in the last 
election, it was important that voters 
knew who Ashley Aune was. 

In order to accomplish this, UAW 
Local 249 CAP Committee in conjunc-
tion with efforts from IAFF Local 42 
firefighters did a literature drop on 
the entire district of over 7000 doors 
in only two days. “It was extremely 
important to get name recognition for 
Ashley Aune and others that were new 
candidates including James Shackel-
ford of District 16, a seat that has been 
in republican control for years,” Mata 
said. Due to CoronaVirus concerns, 

the team is unable to actually knock 
on doors and speak to the voters this 
year, so their new approach is to leave 
literature introducing the candidates 
rolled up on every door following so-
cial mandates of not touching anything 
and wearing masks. 

“We lit dropped their entire uni-
verse,” Mata said, “Which means every 
voter in the district.”

It takes a team to accomplish what 
UAW Local 249 CAP Committee is un-
dertaking for the 2020 election year 
and help is coming in from all standing 
committees. “I want to help. Anything 
I can do to help our members achieve 
their goals or projects, I’m in,” Clayton 
Tryon member of the Consumer Affairs 
Committee said. “Whether striking to 
show solidarity with Local 31, or help-
ing the CAP Committee walk door to 
door with a lit drop, I’m just trying to 
help my brothers and sisters.”

“We need all the support of reg-
istered voters that we can get to help 
elect union backing candidates,” Caleb 
Wetherton Community Services mem-

ber said. “This is why I got involved. 
We’ve already made a difference.”

With the primary behind them, 
this team is in full steam ahead mode 
getting candidates information and 
name recognition to the voters for the 
November 4th election. They have a 
number of events scheduled over the 
next several months. On August 20th 
and 21st they met at the union hall for 
candidate James Shackleford, running 
for House District 16,  with a plan to lit 
drop over 20,000 voters in the district. 
August 27th and 28th they had an-
other lit drop for candidate for House 
District 14 Ashley Aune and completed 
all voters in the district. 

Starting September 1st, every 
Tuesday and Thursday the team will 
be working at UAW Local 249 union 
hall from 9am to 7pm to phone bank 
labor to labor. 

September 14th, 16th, 18th, and 
19th, they plan a kick off for House of 
Representatives District 17 Mark El-
lebracht’s re-election campaign from 

Local 249 CAP Committee co-chair Jay Bosler,front,  plans lit drops for pro-labor Missouri House candidate James Shackleford with CAP volunteers Greg Smith, Amy Minich 
and Erica Eckart. . Shackleford is running in the 16th House District which encompasses Gladstone, Kansas City and Liberty. Photo by Don Lehman

Continued on page 11
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Local 249 Bargaining Chair Jim Fisher votes in the election for union officers Aug. 18. 
Photo by Don Lehman.

KCAP key to Ford production
By Jim Fisher

The Kansas City Assembly Plant will be key to Ford’s production over 
the few months due to parts delays with the F-250 and Dearborn Truck 
Plant making their change over for the 2021 F-150.

Over the past few weeks, and for 
the next couple months, the plant has 
seen many upgrades and milestones 
accomplished. The expansion of the 
stamping plant’s new press has been 
completed, and for the first time ever 
we are pressing some of our own parts 
for production. The 13,000 square foot 
expansion for Transit Final is almost 
complete. This will be used for the 
2021 Transit. Starting in September 
the Truck side of the plant will begin 
construction on a 3-bay expansion for 
the 2021 F-150.

Another improvement members 
will be seeing soon is construction 
work on 69 highway. The plans include 
shoulder widening, adding turn lanes, 
installation of a new median, and re-
working the drainage ditch from the 
North Parking lot. We expect at times 
this will reduce 69 Highway to one 
lane in each direction at times. We ask 
everyone to be extra cautious while 
driving through this construction.

The Local Leadership Team has 
been working on improvements to 
the restrooms as well. In mid-August, 
the plant held several tours showing 
the conditions of the restrooms and 
breakrooms. We have been told that 
the company will be working on up-
grades to both bathrooms and break-
rooms over the next few months. We 
will continue to be talking these walks 
to assure that upgrades and cleanings 
are taking place.

An additional improvement we 
are working on is the number of traps 

hanging from the ceiling. Ford has 
claimed to have fixed the water leaks 
in the roof. If that is the case, there is no 
need to have the traps hanging collect-
ing dust and holding trapped water.

Both the Local Contract and the 
International Contracts are now avail-
able at the union hall. Members are 
encouraged to stop by and pick one 
up. I ask all of the Local 249 members 
to read and understand your Local 
agreement.

In a couple of the past articles I 
discussed the quality at KCAP. Thanks 
largely to our UAW Quality Reps, mem-
bers reporting concerns to G.P.A., and 
members following the Stop Button 
Procedure our quality records show 
a rapid improvement in the quality of 
the vehicles we are producing.  Our 
members set the bar across the system 
for Ford’s reputation of quality, and 
once again our membership showed 
why Ford can brag about being Built 
Ford Tough.

We have received a lot of ques-
tions pertaining to the Clothing Vouch-
er Language Letter in the 2019 Local 
Agreement. We have run into an issue 
with finding an acceptable vendor that 
is Union Made, American Made, and 
can handle the size of the order that 
will be placed. COVID 19 has reduced 
production with some of the approved 
clothing suppliers. We are working 
with the purchasing department and 
will get more information to the mem-
bership as it becomes available.

At this time KCAP is planning on 

making flu shots available in October. 
Currently, flu shots for active members 
are planned for the week of October 5th.

The Transit System will remain on 
a 5-day schedule with Super Produc-
tion being scheduled for Day Shift on 
September 12 and September 19. The 
Night Shift Super Production will run 
on September 12 and September 26.

The Truck System will remain on a 
3-Crew pattern with A-Crew working 
Super Production on Sunday Septem-
ber 13 and Sunday September 27. Truck 
B-Crew will work Super Production on 
Saturday September 19 and October 3.

C-Crew will move to a Day Shift 
start time on Sunday, September 6, and 
be offered voluntary Super Production 
work Monday September 7.

On a final note, this past month 
Local 249 held its triennial elections. 
On behalf of the Bargaining Committee 
and myself we wish to thank the mem-
bers for your continued support. We 
will continue to work towards gains for 
our members, improvements to safety 
in the workplace, and job security and 
expansion for our members as we 
go forward into the next three years. 
Again, thank you all for the support.

TRUNK OR TREAT
October 24 from 5:30 To 8 pm

At the Union Hall
Sponsored by the Women’s Committee

The UAW Local 249 Community Services

School Supply Drive
for Striking Sheet Metal Workers 

from Local #2 in St. Joseph, Missouri

Container available for dropping off supplies located at the Union Hall
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NEED HELP?
Are you worried about money? 
Do you have problems on the 
job? Is someone in your fam-
ily ill? Has a loved one passed 
away? Have you been physically 
or mentally abused? Are there 
drug or alcohol problems in 
your family? Having thoughts of 
suicide?

The UAW Chaplaincy Committee is 
here is to listen or to offer spiritual 
advice. Call the Union Hall at 816-
454-6333 and the Local will put you in 
touch with one of our caring Chap-
laincy Committee members.

Local 249 President Jason Starr chairs the monthly membership meeting Aug. 18. 
Photo by Don Lehman.

At the Local 249 Union Hall
Bring Your Insurance Card and Come Early to Fill Out Forms

Free Retiree Flu Shots 
Wednesday, October 28 from 9am to 11am

Member participation equals union power
By Jason Starr

About 35% of Local 249 members voted in the primary election this 
summer. That’s better than the 23% of eligible Missouri voters who 
cast ballots in that election. In the 2018 mid-term election, 59% of 

Local 249 members voted. That beat the turnout of the 53% of eligible Mis-
souri voters who went to the polls. So, the turnout of our members is above 
average — as you’d expect for a group that has election day off — but it’s 
not good enough to stop the drumbeat of attacks we’re facing from elected 
officials who are in the bag for the right-wing, corporations and the rich.

I talk to a lot of members who are 
sick of the political mess in this country. 
Many see the whole system as cor-
rupt and refuse to participate. Others 
believe that no matter who they vote 
for, nothing will change.

I get that. We are in a very danger-
ous situation in our country. The rich 
are getting richer and the rest of us 
are getting poorer. Real problems go 
unaddressed. Often, there seems to be 
no way forward.

The Republican Party is on a mis-
sion to weaken and destroy unions 
and lower the living standards of the 
working and middle class. But, if we are 
honest, the Democrats — as a party — 
have sometimes stood on the sidelines 
and watched them do it. Some in the 
party, which was once thought to rep-
resent the working class, have crossed 
the line to help out.

So, what can we do?
The first thing we must do is to 

recognize that holding our noses 
and standing aside is not a solution. 
We have to understand that staying 
home on election day is, in fact, a vote  
to continue down the disastrous path 

that we are on now.
We can stand aside on election day, 

but we can’t avoid the consequences.
Let me give you just one example.
Under the Trump administration, 

the National Labor Relations Board 
(NLRB) has systematically rolled back 
workers’ rights to form unions and en-
gage in collective bargaining with their 
employers, to the detriment of workers, 
their communities, and the economy. 

The Trump board has issued a 
series of significant decisions weaken-
ing worker protections and engaged 
in an unprecedented number of rule 
changes aimed at overturning existing 
worker protections.

Union members who stay home 
this Nov. 3 may have the satisfaction of 
saying they are above the whole dirty 
mess, but they will still have to live with 
the results just like the rest of us.

I have been critical of elected of-
ficials in both parties, but there is a 
difference.

The goal of the Republican Party, 
which is the party of big business, is 
to reduce wages and benefits. This is 
a goal that they’ve pursued ruthlessly. 

We can’t change that. They won’t give 
us a seat at their table. 

We can make a change in the 
Democratic Party if we roll up our 
sleeves and get to work. While there 
are pro-business Democrats, there are 
also Democrats who want to fight back 
against the destruction of  unions and 
the middle and working classes.

Here, in Kansas City, we are fortu-
nate to be working with a number of 
elected officials and candidates who 
want to defend unions and working 
people like us.

If all of us get out and vote on Nov. 

3, we can hold the seats we’ve already  
won for Lauren Arthur, Mark Ellebracht 
and  Ashley Aune. If 249 members vote, 
we can take a seat that’s been held for 
decades by a hard-core anti-union Re-
publican. James Shackleford will work 
with us to return the Democratic Party 
to the party of working people and give 
us a new voice in Jefferson City. 

Electing Nicole Galloway governor 
will be a giant step in blocking anti-
union legislation planned for Missouri 
in the next session of the legislature.

You’ve got to be in it to win it, so 
let’s be in it Nov. 3.



First Local News • September 2020 • 11 

Local 249 Retiree News

How to appeal a medical or prescription ruling
Experiencing a claim denial, in whole or in part, is frustrating but. as a 

UAW retiree covered by the UAW Healthcare Trust, you have options, 
including the right to file an appeal.

The easiest way to get a quick 
resolution of a denied claim or other 
issue to talk to your UAW Benefits Rep. 
by visiting the union hall or calling 
816-454-6333.

Benefit Reps Steve Hibbs, Derron 
Joyner or Jason Hartman can resolve 
many issues in a single visit or phone 
call.

Local 249 Benefits Reps are avail-
able to help you at the union hall across 
from the plant during regular business 
hours.

If they are unable to resolve your 
issue, you have the right initiate a re-
view of a denied medical claim. to do 
so, you must send a written statement 
to your health plan carrier explaining 
why you disagree with the determina-
tion.

• Your request must be received no 
later than 180 calendar days after you 
receive the original decision. 

Healthcare benefits for Local 249 retirees are administered by the UAW Retiree Medical 
Benefits Trust, the largest non-governmental purchaser of retiree health care in the 
United States, covering over 860,000 members.

• The plan carrier will provide you 
written determination.

• If you disagree with the final 
decision, or if the carrier fails to issue 
it within the applicable timeframe, you 
have the right to file a civil action under 
section 502(a) of ERISA.

Call the number on the back 
of your medical ID card for specific 
information on resolving claims and 
appeals.

To initiate a prescription drug 
claim appeals, you must send a written 
letter to Express Scripts. You and your 
doctor will receive a letter with the 
final decision.

• Non-Medicare Members: If de-
nied, information on filing an appeal 
through the Trust will be included.

• Medicare Members: If denied, in-
formation on filing an appeal through 
Medicare will be included.

Contact Express Scripts at 800-

753-2851 or mail your written letter to:
Express Scripts
Attn: Coverage Reviews
8111 Royal Ridge Pkwy
Irving, TX 75063

Need more information? Visit 

uawtrust.org for answers to the most 
frequently asked questions, familiar-
ize yourself with common health care 
terms in the glossary, watch videos on 
the Trust and your benefits, and access 
your benefit documents.

Continued from page 8
9am to 1pm daily and on the 19th 

at UAW Local 249 union hall they plan 
to provide food for the walkers after 
lit dropping on doors has been com-
pleted. Their goal is 18,000 doors. 

Also in September on the 21st, 
23rd, 25th, and 26th they plan a lit drop 
for Rhonda Dolan, candidate for House 
District 31 from 9am to 1pm. This will 
be in Blue Springs and details are 
still being worked out.  This is a great 
example of Clay and Jackson County 
working together with IAFF Local 42 
firefighters and UAW Local 249 host-
ing. This is not an open seat, and their 
plan is to flip it from red to blue, with a 
15,000 door literature drop goal.

In October on the 5th, 7th, 9th, and 
10th the team plans to help Missouri 
State Senate District 17 Lauren Arthur 
kick off her re-election bid. There will 
be food for the walkers at UAW Lo-
cal 249 union hall after lit dropping 
on doors has been completed. Their 
goal is 35,000 doors. Don’t sit on the 
sidelines, get involved, be a part of the 
change that will shape your future by 

volunteering to help get labor friendly 
candidates elected. 

Unions play an important role in 
elections where the stakes couldn’t be 
higher, not only for the future of the 
labor movement but also for the entire 
U.S. working class. Union endorse-
ments and all the support that comes 
with them have the potential to drive 
a nominee forward in the 2020 local, 
state and national elections and UAW 
Local 249 has shown that they have 
the power to help candidates succeed. 
That’s why union endorsement and 
member votes are so crucial to this 
election. 

You either chase a race or shape 
a race. Candidates not only need to 
hear the aspirations and the values 
and needs of our union members, but 
they must also engage with us, not just 
tell us what they think, but answer the 
questions of our members.

 “Our members must clearly under-
stand that we are fighting for the future 
of our union and our way of life,” UAW 
Local 249 President Jason Starr said. 
“We must get to the polls and support 

candidates that will legislate of behalf 
of working people to establish laws 
that protect our right to collectively 
bargain and implement trade policies 
that keep our jobs in the country.  If 

we do not, we will continue to lose 
ground at the collective bargaining 
table and the jobs that we have built 
our lives around will not be there for 
our children and grandchildren.”

249 CAP volunteers defend working people

CAP Chair Shirley Mata, left to right, works with Chris Cahagan and Betti and James 
Shackleford, who is running for Missouri House in District 16, to get out the vote. 
Photo by Don Lehman.
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By Gwen Starkey

After a year-long signature gathering effort by Missouri citizens and 
a statewide campaign in 2018, Missouri voters went to the polls and 
approved Amendment 1, the Clean Missouri Initiative, in an attempt 

to clean up the state’s notoriously dirty politics telling legislators that they 
were unhappy with their past actions. That amendment required legislative 
records be open to the public, limited some lobbying practices, and lowered 
campaign contributions to ensure neither political party is given an unfair 
advantage when new maps are drawn after a census. 

If at first you don’t succeed, try 
try again, seems to be the republican 
motto as legislators are at it again with 
a new initiative of dirty politics called 
Amendment 3.  

Amendment 3 would return to 
the system used in Missouri before the 
2018 reforms. It eliminates the nonpar-
tisan demographer and places map 
drawing back into the hands of the 
redistricting commissions. The com-
missions’ members are nominated by 
political party officials and appointed 
by the governor. 

If a commission deadlocks over 
a map (which has often happened in 
the past), redistricting is passed on to 
a panel of six appellate judges who will 

draw maps. Historically, this system has 
often produced gerrymandered maps.

Amendment 3 would replace 
the obligation to draw maps on the 
basis of “total population” with vague 
language stating that maps must be 
drawn on the basis of “one-person, 
one-vote.” Some Missouri lawmakers 
have suggested that this language 
would allow map drawers to disregard 
children and non-citizens when draw-
ing maps. 

This would be a radical change 
that departs from the practice of every 
other state. If Missouri were to draw 
maps on this alternative basis, commu-
nities with a larger number of children 
would lose representation in favor 

of communities with fewer children. 
Black communities would be among 
the hardest hit.

Amendment 3 would replace 
these protections for communities of 
color with weaker language that goes 
no farther than existing federal law. In 
particular, the proposed amendment 
would remove protections for districts 
where minorities can elect candidates 
in coalition with other voters.

Amendment 3 would substantially 
reorder the map-drawing rules applied 
to legislative maps. It would make 
partisan fairness the lowest-ranked 
consideration when drawing maps and 
prioritize other criteria such as com-
pactness and reducing county splits. 
For example, the amendment would 
limit the state’s ability to draw maps 
with slightly less compact districts in 
order to ensure that the maps are fair 
to each party. The amendment would 
also change the efficiency gap require-
ment for legislative maps, allowing 
this measurement to be as high as 
15%. This is substantially higher than 
the efficiency gap of maps that were 

found to be unconstitutional in North 
Carolina and other states.

Amendment 3 substantially nar-
rows the ways that citizens will be able 
to bring lawsuits against bad maps. 
Notably, plaintiffs will only be allowed 
to challenge the map for the district 
where they reside, rather than the map 
as a whole, and only if they can show a 
differently drawn district would solve 
the problem. And even if a court agrees 
with challengers, the amendment 
seeks to limit how much a court would 
be able to adjust a map to bring it into 
compliance with the law. The amend-
ment also requires that citizens bring 
suit in Cole County.

When we go to the polls, we 
expect our vote will be recorded and 
respected. We take our civic responsi-
bility seriously, so much so that we’ll 
wait in lines, vote early on the way to 
work or vote absentee if we can’t be 
there on Election Day. Our votes mat-
ter. In the last election, Missouri voters 
gave a clear mandate for fair maps. This 
year, we’ll do it again by voting NO on 
Amendment 3.

NO on 3
Dirty Missouri


