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Local 249 activist Gwen Starkey volunteered 
for the annual Turkey Drive gate collection 
Nov. 7. She was assisted by her grandson, 
Malakai Shaver. Photo by Don Lehman.

Tiny turkey helps 
with big turkey 

drive | p7
Executive Board files 
Article 30 charges, 
Jones resigns | p4 Shep’s Place 

gets a new 
shed | p6



2 December 2019 • First Local News

First Local News
Published monthly with combined issues in December-January and June-July by UAW 
Local 249. Free to members and retirees of UAW Local 249. The views expressed are not 
necessarily those of the UAW or Local 249. Member of the Local Union Communication 
Association (LUCA).

Editor Pat Hayes
Reporters Chrissy Kline and Gwen Starkey

Photographer Don Lehman

UAW Local 249
8040 NE 69 Highway

Pleasant Valley, Mo. 64068
816-454-6333

Officers of Local 249
President Jason Starr

1st Vice President Tony Renfro
2nd Vice President Tom Carr

Recording Secretary Shirley Mata
Financial Secretary Dana Davidson

Treasurer Chrissy Kline
Trustees Ed Scaggs, Connie Thomas, Sade Ott

Sergeant at Arms Leon Allen
Guide Jeremy Fue

Bargaining Chair Jim Fisher
Bargaining Committee Steve Chorbak, Dean Freed and Don Picard

Skilled Trades Bargaining Committee Member Ron Pangborn
Parts Depot Bargaining Chair Dave Rogers

Nurse’s Bargaining Chair Cathy Koogler
Team Solutions Bargaining Chair David Norris

Retiree Representative Larry Rupp

The Regular Membership Meeting of United Automobile Workers Amalgamated Local 
Union 249 is held on the third Sunday of each month at 2:00 p.m. in the local union hall, 
8040 NE 69 Highway, Pleasant Valley, Mo. The Executive Board Meeting is held at 1:00 
p.m. prior to the Regular Membership Meeting.

UAW-Ford Joint Programs
Apprentice Training

Cortez Bradley 816-459-2060
Benefits

Steve Hibbs, Derron Joyner and Jason Hartman 816-454-6333
Employee Involvement

Chad Troncin 816-459-1372
Darroyce Thornton 816-459-1490

Employee Support Services
Kenny Alexander 816-459-1226

Health and Safety
Ed Samborski 816-459-1210 • Terry Tharp 816-459-1407
Ulysses Bales 816-459-1605 • Joe Camper 816-459-5559

Dave Sambol 816-459-1223
Quality

John Lowe and Jeff Wright 816-459-1232
Dealer Rep. Danny Mata

Job Sourcing and Production Standards
Jim Ryan and Todd Wyse 816-459-1466

Helpful Numbers
Quality Hotline 1-866-723-3937

Employee Health Services 816-459-1226
National Employee Service Center 1-800-248-4444

Blue Care 816-395-2700
Blue Cross PPO 1-800-482-5146

Preferred Care Blue PPO 816-395-3193
Child Care Referrals 866-327-7952

UNICARE Life Insurance 1-800-843-8184
UNICARE Medical/Disability Leave Claims 1-877-475-9652

Delta Dental (Active) 844-223-8520
Delta Dental (Retired) 800-524-0149

United Concordia Dental Plan 1-800-937-6432
Ford A,X,& Z Plan 1-800-348-7709

www.fordvehicleprograms.com
UAW-Ford Legal Services 800-482-7700

UAW-Ford TESPHE 1-800-248-4444

Visit Local 249 on the web at www.local249.org
Like Local 249 on Facebook www.facebook.com/local249

Follow us on Twitter @UAWLocal249

Shane Coon, a member of UAW Local 249’s Chaplaincy Committee accepted the 
humanitarian award at UAW Local 31’s annual prayer brunch for Local 249’s 
unwavering support during the GM strike.  Photo by Don Lehman.

Members of UAW Local 249’s Parks and Recreation Committee donated and planted 
trees to Pleasant Valley from Northstar Garden Center. Photo by Don Lehman. 

Thanks to the generosity of all who donated to Local 249’s strike pantry the 
Community Services Committee was able to donate all the items to the Metro 
Lutheran Ministries and pay forward the labor of love. 
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Labor News From the World Wide Web

The Picket Line
UAW members at General Dynamics ratify 
new four-year agreement 

UAW members at General Dynamics Land Systems Corporation ratified 
a new four-year agreement on Saturday, November 16, 2019, with 58 

percent voting in favor of the contract.
“Our membership’s approval of this agreement solidifies the quality work 

and pride they have in designing and building vehicles and equipment that 
provide daily safety for our nation’s military,” said  UAW Secretary-Treasurer Ray 
Curry, director of the UAW General Dynamics Department.

Key gains from the contract include protecting job security, wages, and 
benefits. General Dynamics is the fifth-largest defense contractor in the United 
States and has UAW members at manufacturing plants in Lima, OH; Scranton, 
PA; and Sterling Heights, MI.

UAW members make military vehicles including tanks and light armored 
vehicles. — UAW

Detroit Axle members ratify new five-year 
agreement 

UAW Local 163 members at Detroit Axle ratified their new five-year agree-
ment with 87 percent of the membership voting in favor of ratification 

on Nov. 15.  This new agreement secures the assignment of the Axle to the 
UAW Detroit Axle Bargaining Unit if Daimler brings the work to the Detroit 
Campus. The Axle is a critical component in Daimler Trucks North America 
(DTNA) electric trucks.

“This agreement recognizes the invaluable contribution our UAW members 
make, every day, to this company,” said UAW Secretary-Treasurer Ray Curry. “With 
this strong agreement in place, we now look to a bright future.”

This agreement reduces the time that current members are able to reach max 
rate by four years.  Each member will receive at minimum a $2 wage increase in 
January and a ratification bonus totaling $4,000, which will be paid in two install-
ments:  $3,000 paid in December and $1,000 paid in January.  The agreement 
also provides members with personal time off and a company match on 401k 
contributions starting in 2022.

Chuck Browning, UAW director of Region 1A, emphasized the significance 
of today’s vote. “This is clear recognition of what we’ve built here in Detroit over 
generations and the future of this American manufacturer in tomorrow’s econ-
omy. Our members have been the backbone of this company’s success.” — UAW

Giving workers more bargaining power

It is still too difficult for working people to form a union at their workplace 
when they want to. The law gives employers too much power and puts too 

many roadblocks in the way of workers trying to organize with their co-work-
ers. That’s why the Protecting the Right to Organize (PRO) Act—introduced 
by Senator Murray and Representative Scott—is such an important piece of 
legislation.

The PRO Act addresses several major problems with the current law and 
tries to give working people a fair shot when they try to join together with their 
coworkers to form a union and bargain for better wages, benefits, and conditions 
at their workplaces. Here’s how:

The PRO Act provides stronger and swifter remedies when employers inter-
fere with workers’ rights. It also guarantees more freedom to organize without 
employer interference. The PRO Act establishes a process for reaching a first 
agreement when workers organize, utilizing mediation and then, if necessary, 
binding arbitration, to enable the parties to reach a first agreement. It protects 
strikes and other protest activity and and assures organizing and bargaining 
rights for more workers. — Economic Policy Institute

Message to members from Rory Gamble on 
UAW ethics reforms

By Rory Gamble

In my first message, I said that I would communicate with you and keep you 
updated on major initiatives. The International Executive Board entrusted 

me to take this union forward and address the misconduct that has come to 
light, and I take that charge very seriously. I know you do, too. Our members 
are the backbone of this institution, and I want you to know that I value each 
and every one of you and I need your help to take this union forward.

In my first week as Acting Presi-
dent, I said that I would move swiftly to 
enact reforms that would strengthen 
this union and our resolve to move 
forward with a commitment to ethical 
reforms, transparency, and account-
ability. And with the support of the 
International Executive Board, I’ve 
done just that. So, let me outline our 
first reforms and actions on behalf of 
this union, our members and our staff.

I do this on behalf of all of our 
members and I say this here: I need 
your help and support. And I welcome 
your feedback.
Here are our initial reforms:

• Establishment of a UAW Ethics 
Officer - The establishment of an Ethics 
Officer who will not be an employee of 
the International Union, but rather an 
external position to investigate allega-
tions, complaints or matters referred 
to them by the Ethics Ombudsman 
or IEB. To that end, we are beginning 
a national search for an Ethics Officer 
immediately.

• Establishment of an Ethics Om-
budsman -  The establishment of an 
Ethics Ombudsman to receive, review 
and respond to ethics complaints and 
allegations.

• Establishment of an Ethics Ho-
tline - The UAW will set up an Ethics 
Hotline to encourage those who may 
have concerns about or want to bring 
attention to potential ethics violations. 
The hotline will provide members and 
employees the ability to anonymously 
and confidentially submit allegations 

or complaints about potential viola-
tions of the UAW’s Ethical Code and 
other relevant policies.

• Policy for Recovery of Misuse 
of Funds - The introduction of a new 
policy that will enhance enforcement 
against those who have been found 
guilty of misusing funds and our com-
mitment to seek recovery of all mis-
used or misappropriated funds.

• Accounting Policy - The imple-
mentation of stringent monetary 
controls that increase oversight by the 
UAW Accounting Department over the 
finances of our union.

• Charitable Contributions - The 
banning of all charitable contributions 
from UAW joint program centers, ven-
dors, or employers to any charities run 
or controlled by UAW officials.

• Joint Programs - The enact-
ment of accountability measures to 
the Joint Programs, including that 
purchases of promotional items us-
ing joint program funds have been 
permanently banned and all expen-
ditures will be controlled, monitored, 
and regularly audited by independent 
public accounting firms.

We intend to sell Cabin Four at 
Black Lake. Cabin Four and its related 
property at the UAW’s Walter and May 
Reuther Family Education Center will 
be put up for sale.

  I would like to add that this is just 
the beginning, but it’s a beginning that 
I hope will set us on the right path for 
the future. I look forward to working 
with you in the months to come.
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Executive Board files charges, Jones resigns
By Pat Hayes

The UAW International Executive Board filed charges under Article 30 
against UAW President Gary Jones and Region 5 Dir. Vance Pearson Nov. 
20 seeking to remove them from their elected positions in the UAW and to 
expel them from the union. Less than an hour later, Jones, who was on a 
paid leave of absence, resigned.

The charges, signed by the entire 
International Executive Board, assert 
that Gary Jones and Vance Pearson di-
rected the submission of false, mislead-
ing and inaccurate expense records to 
the UAW Accounting Department and 
further concealed the true informa-
tion concerning those expenses, in 
violation of the UAW’s Ethical Practices 
Code and applicable federal labor laws, 
according to a statement issued by 
the union.

“This is a somber day, but our 
UAW Constitution has provided the 
necessary tools to deal with these 
charges,” said UAW Acting President 
Rory Gamble. “We are committed at the 
UAW to take all necessary steps includ-
ing continuing to implement ethics 
reforms and greater financial controls 
to prevent these type of charges from 
ever happening again.”

Article 30 of the UAW Constitu-
tion outlines the procedures for fil-
ing charges and conducting trials of 
International officers and executive 
board members. Jones and Pearson are 
accused of violating the UAW Constitu-
tion’s Ethical Practices Code.

A federal corruption investiga-
tion accused Jones, Pearson and Nick 
Robinson, the former director of VCAP 
in Region 5 of embezzling as much as 
$700,000 in member dues and split-
ting the money as part of a broader 

conspiracy that involved stealing an 
additional $1.5 million in member 
dues spent on personal luxuries during 
conferences in California and Missouri.

News of the Article 30 charges and 
Jones resignation comes as former GM 
director Joe Ashton was set to plead 
guilty in the ongoing scandal. The cor-
ruption probe, which implicates Jones 
and former UAW President Dennis 
Williams, has led to charges against 12 
high ranking UAW officials and guilty 
pleas from six union officials. To date, 
10 people have been convicted and 
13 have been charged. More charges 
are expected.

The ongoing corruption scandal 
has complicated national contract 
negotiations between the union and 
General Motors, Ford and Fiat-Chrysler.

On Nov. 20, the same day Article 
30 charges were filed, General Motors 
filed a racketeering lawsuit against 
Fiat-Chrysler charging that it corrupted 
contract negotiations between the 
automakers and union. The GM suit 
charges that FCA gained an unfair 
competitive advantage by sponsor-
ing “pervasive wrongdoing, paying 
millions of dollars in bribes to obtain 
benefits, concessions and advantages 
in the negotiation, implementation 
and administration of labor agree-
ments over time.”

Following the announcement of 

the GM suit, the UAW issued a state-
ment saying, “we are confident that 
the terms of those contracts were not 
affected… by misconduct. Those con-
tracts, which were ultimately ratified 
by our membership, were negotiated 
with the involvement of both local and 
international representatives and the 
process had multiple layers of checks 
and balances to ensure their integrity.”

The charges filed by the Interna-
tional Executive Board were preceded 
by Article 30 charges filed by six UAW 
locals, including Local 862 at the Ford 
Motor Kentucky Truck Plant, Local 
259 representing service technicians 
at car dealerships in Hicksville, New 
York; Local 774 in Buffalo, New York, 
representing General Motors Co. em-
ployees at Tonawanda Engine Plant; 
Local 1596 in Canton, Massachusetts; 
Local 7770 representing workers at 
Tiverton Casino and Hotel in Rhode 
Island; and Local 7902 in New York 
City representing adjunct teachers at 
New York University, according to the 
Detroit News.

The charges of “conduct unbe-
coming an officer and member of the 
UAW” against Jones and Pearson were 
written by Christopher Budnick, a UAW 
member at Ford’s Kentucky Truck Plant.

“This is a way for us to engage the 
membership,” Budnick told the Detroit 
News. He wrote the affidavit to show 
that the membership has the highest 
authority in the union. “We have ways 
to fight against this corruption.”

Article 30 requires that charges be 
filed by at least 10 union locals to initi-
ate a trial of an international officer or 
executive board member.

“These revelations are a real punch 
in the gut,” says Local 249 President Ja-
son Starr. “Union officials who engaged 
in corruption betrayed the member-
ship they were elected to serve. Worse, 
they have put the union itself in danger 
at a time when the union movement 
is fighting for its existence. It’s criti-
cally important that we identify every 
official who engaged in these illegal 
and unethical acts and remove them 
from office.”

The corruption scandal engulf-
ing the union creates doubt in the 
membership about the real motives of 
their leaders at a time when four-year 
contracts are being negotiated with 
the Detroit 3 automakers and other 
large employers. It affects efforts to 
organize workers at non-union plants. 
And it forces our allies among elected 
officials who support worker’s rights to 
put distance between themselves and 
the union at a time when the union 
movement is under unrelenting at-
tack from corporations and anti-union 
politicians, according to Starr and Local 
249 Bargaining Chair Jim Fisher.

“What we’ve learned about the 
corruption in our union is sickening,” 
says Fisher. “It makes the day to day 
work we’re doing here at Local 249 to 
defend our membership even more 
important.”

In the end, say Starr and Fisher, the 
UAW is bigger that the officials who’ve 
betrayed us. These times are difficult, 
especially for union activists who have 
poured their hearts and souls into the 
union. Even so, both believe that the 
union will come out of this dark mo-
ment stronger than before.



First Local News • December 2019 • 5 

Local 249 members ratify national contract
By Pat Hayes

Local 249 members gathered at Winnetonka High School Nov. 10 to 
listen to explanations of the new, national contract between the UAW 
and Ford Motor Co. by the union’s international representatives and to 

vote. In a full day of voting, which lasted from 9 a.m. to 9 p.m., the contract 
was approved.

Production members voted 55.45 
to 44.55 percent for the contract, while 
skilled trades voted to approve 65.5 
to 34.5. In total 4,495 members cast 
votes. Local 249 members who work in 
the HVC voted to approve 84.9 to 15.1 
percent on Nov. 12.

Voting at UAW-Ford locals across 
the country concluded Nov. 15 with 
members ratifying the 2019 Collective 
Bargaining Agreement by 56.3 percent.

The full contract and summaries 
were available for members to read 
online in the week preceding the vote. 
There were also three education class-
es at Local 249’s union hall the Tuesday, 
Wednesday and Thursday from 1pm to 
7pm with Jason Starr, Jim Fisher, Todd 
Hillyard and the Bargaining Committee 
prior to the ratification vote.  

UAW International Reps Greg Poet, 
Les Shaw, Rocky Di Iacovo, Monica 
Bass, Brian Goff, Roger Maag, Tommy 
Kattalis and Todd Hillyard were on 
hand at the ratification meeting to 
present explanations of the features 

of the new contract and to answer 
member’s questions throughout the 
day as voting took place.

“Every Ford employee and tempo-
rary employee will be at the top-rate for 
full-time status at the end of this four-
year agreement,” said Acting UAW Presi-
dent Rory Gamble, who is Director of the 
UAW Ford Department, after the contract 
was approved. “This is a life-changing 
contract for many and provides a tem-
plate for all future Ford UAW members 
to a full-time, top-rate status. There will 
be no more permanent temporary situa-
tions and no more permanent tiers.”

The new contract provides for a 
$400 million investment in the Kansas 
City Assembly Plant which includes a 
new Schuler press to produce parts for 
the F-150 for the Stamping Plant, a new 
Transit battery electrical vehicle (BEV) 
and product guarantees for both the 
Truck and Transit systems.

Under the contract, members 
will get 3 percent raises in the second 
and fourth years and those at the top 

rate of pay will receive 4 percent lump 
sums in the first and third years. There 
is a $9,000 signing bonus for seniority 
members and $3,500 for temporary 
members. Health care insurance was 
unchanged. with the exception of an 
optional expanded dental plan.

It also provides a defined path to 
full-time for all future temporary mem-
bers and makes them eligible for all 
provisions of the grievance procedure.  

Nationally, the contract provides 
guarantees for 8,500 new or secured 
jobs and $6 billion in new investments 
by the end of the contract.

During the presentation of the 
contract at Winnetonka, Kris Ward, an 
in-progression member with five years 
on the job who works in stock in the 
Truck System raised a question about 
perceived leap frogging that was on 
the minds of a lot of in-progression 

members.
The In-progression wage transi-

tion disparity that concerned Ward 
and other in-progression members 
could have leapfrogged the pay in-
progression members with less time 
on the job ahead of members who had 
been there longer.

This disparity was addressed be-
fore the vote by UAW negotiators who 
petitioned Ford to rewrite the passage 
to fix the problem ensuring fairness to 
everyone.

This being fixed caused 2,457 of 
our Local 249 members to receive an 
immediate raise. 

The number one proposal wrote 
by our members was to eliminate the 
tier system. At the end of this contract, 
everyone working here will be at the 
same base rate of pay if qualifications 
are met.

Local 249 members met at Winnetonka High School Nov. 10 for an explanation and vote on the new national contract. A majority of  production, skilled trades and nurses 
all voted to approve the contract. Nationally, 56.3 percent of UAW members at Ford voted to approve the contract. The focus of national negotiations now shifts to Fiat-
Chrysler. Photo by Don Lehman.

Like us on 
Facebook
www.facebook.com/
UAWLocal249
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Members of the UAW Local 249 Motorcycle Committee gather to give Shep’s Place a hand with building a new storage shed for their senior dog facility. Photo by Don Lehman.

Shep’s Place gets a new shed
By Gwen Starkey

UAW Local 249 Motorcycle Committee once again lent a helping hand 
for our community by volunteering at Shep’s Place, a senior dog 
sanctuary for abandoned old dogs in the Kansas City area, aptly 

named after Shep, a 10-year old rescue beagle, whose gentle spirit and utter 
“good-dogness” convinced his owners to start a place to help others like him.

Members of the Motorcycle Com-
mittee led by Chairperson Josh Curtis 
helped build a much-needed storage 
shed for the sanctuary. UAW Local 249 
member Jeff Wilson, a SPC in Transit 
on the day shift, referred the team to 
Shep’s Place, as he is a volunteer there. 
“They had a storage shed donated 
some time ago and it’s just been sitting 
because they had no one to assemble 
it for them,” Curtis said. So they did 
what they and all the standing com-
mittees at UAW Local 249 do best and 
that is jump in and help out, anything, 
anytime, and anywhere.

 “It’s a great place for senior dogs 
that haven’t been adopted because 
they aren’t as fun to play with because 
they are older or have other underlying 
issues,” Curtis said. “Shep’s Place takes 
these guys in and cares for them and 
treats them like family. They have regular 
rooms with televisions, couches and rugs 
for the dogs; it’s just like home where 

nothing is off limits to sleep, jump or play 
on, sort of a nursing home for dogs. They 
specialize in the older dogs. They literally 
are these dogs’ best friend.” 

Shep’s Place, located in a reno-
vated old house on 4 acres in Indepen-
dence, opened in April 2019. They are 
a small, private shelter that focuses on 
the care of senior dogs, hoping to find 
them new families, which is difficult 
for seniors, so if they can’t, they will be 
their permanent, loving home.

Several members showed up over 
the two days it took to get the 10 X 10 
space erected and that is after some 
members worked the previous ten-
hour night shift. They are a dedicated 
bunch. “We wanted to get it finished 
so they would have a nice area to store 
their supplies,” Curtis said. 

“We began our day getting things 
organized and pretty soon we had a 
shed built,” committee member Wil-
liam O’Neal said. “We don’t do anything 

haphazardly; we built a sturdy shed 
that we could be proud of. We came 
back the next day to complete any fin-
ishing touches that needed to be done 
because it has to meet our standard.” 
Their plan is to return in the spring and 
paint the shed.

O’Neal, who has been a UAW 
member for six years, works on the 
night shift in stamping. He has always 
wanted to get active not only in our 
union, but he wanted to help in our 
community as well and joining the 
Motorcycle Committee seemed a 
great fit for him. “We are just a bunch 
of bikers that want to go out and help 
people and that is something that I 
have always wanted to do,” O’Neal said. 
“It’s just how I was raised.”

The Motorcycle Committee has 
a few more activities slated between 
now and the end of the year. They vol-
unteered with the Veteran’s Committee 
as they hosted a Thanksgiving dinner 
for Veterans at St. Michaels Veterans 
Home on Nov 23. They have a Santa 
ride coming up with Bargaining Com-
mitteeman Don Picard and his wife 
Tanya playing the roles of Santa and 
Mrs. Claus and the rest of the commit-
tee dressing up as Santa’s elves. This 

will be their fifth year delivering toys 
to clients at Developmental Potential, 
Inc., which provides quality day habili-
tation services to adults and kids with 
developmental disabilities. “These kids 
are so happy to see Santa,” Curtis said. 
“Last year we drove up with Picard in 
the back of an F150 and the kids were 
super excited.” They plan this event for 
mid-December and everyone is look-
ing forward to it. 

They also have Wreaths Across 
America coming up. Their mission is to 
remember, honor and teach and their 
goal is to place a wreath on every hero’s 
grave. In many homes, there is an empty 
seat for one who is serving or one who 
made the ultimate sacrifice for our coun-
try. There is no better time to express our 
appreciation than during the hustle and 
bustle of the holiday season. 

This event slated for December 14, 
coordinates wreath-laying ceremonies 
at more than 1,600 locations across 
the United States, at sea and abroad. 
For more information on these or any 
other Local 249 standing committee 
activities or to join a committee, just 
call the union hall. The members of the 
Motorcycle Committee wish everyone 
a safe and happy holiday season.
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UAW members Troy & Gwen Starkey introduce a tiny turkey named Malakai to the gate collection benefitting needy families this Thanksgiving. Photo by Don Lehman.

Tiny turkey helps with big turkey drive 
By Gwen Starkey

Everyone looks forward to Thanksgiving; it’s one of the best days of the 
year. As we gather around the table with family and friends enjoying a 
fabulous feast and hours of football, we are reminded to give thanks 

and count our blessings. Suddenly, so many things become so little when 
we realize how blessed and lucky we are. 

While we are making our holiday 
plans and reflecting on all we have to 
be thankful for, it’s also a good time to 
think about those who are less fortu-
nate. Members of UAW Local 249 have 
been helping the less fortunate mem-
bers of our community enjoy a great 
Thanksgiving dinner for several years 
now and did not disappoint this year 
even though they were in the midst of 
contentious contract talks and the pos-
sibility of a looming strike by collecting 
$15,000 in the annual Turkey Drive to 
purchase over 800 turkeys.

“We didn’t even know if we would 
have a turkey drive this year because we 
didn’t know if we would be on strike,” 
Chairperson of the Community Services 
Committee Kim Rowland said. “All of the 
Community Services activities were on 

hold due to contract talks as our own 
future was up in the air. We saw what Lo-
cal 31 went through and we could have 
been next. I felt bad this year that we had 
to conserve our money so there wasn’t 
room for any of our regular activities.” A 
very big activity for area schools that was 
cut was the Coats for Kids program, which 
is something Rowland and the rest of her 
committee look forward to. They also cut 
the annual Charity Golf Tournament.

The Turkey Drive however, got the 
green light. We brought out the big 
guns this year at the Truck Paint gate 
with the introduction of the “tiny tur-
key”, 13-month-old Malakai (Kai)Shaver, 
grandson of volunteers Troy and Gwen 
Starkey. Kai was dressed in a white 
turkey suit with a red comb on top and 
striped orange turkey legs and stood at 

the gate helping collect money. “I think 
he was a big hit with the members,” 
C-Crew Truck Paint SPC Troy Starkey 
said. “It was so cold out there, but he 
was a trooper both days we were out 
collecting. Folks that never gave before 
couldn’t pass up his big smile.”

“I would like to thank everyone for 
volunteering,” Kim Rowland said. “It’s 
often a misconception that our folks are 
getting paid that are out there collect-
ing and nothing could be further from 
the truth. These guys are volunteering 
on their own time and unfortunately 
this year’s collection dates fell on the 
two coldest days of the year.” 

The Community Services Commit-
tee serves about 20 different agencies 
in the seven county area and they try 
to make an impact in all the communi-
ties in our area because that is what we 
are supposed to do. “Times are hard,” 
Rowland says, “and we try to set the 
example for giving. We want everyone 
to know that the UAW is supportive of 
our communities, not only by shop-
ping local, but also by supporting them 

in our community service efforts. We 
don’t want anyone left behind and that 
is what is so heartbreaking about this 
being such a contentious contract year. 
There were some programs and events 
that we had to cut back on this year and 
that was unfortunate.” 

UAW Local 249 Community Ser-
vices Committee does have another 
activity lined up before the end of the 
year for Healing Pathways, a victim ser-
vices for children of murdered parents. 
They have a Christmas party coming up 
on December 7 at the Kansas City Police 
Departments South Patrol Station and 
UAW Local 249 will be there helping 
make Christmas ornaments for the kids. 

“We have a legacy of great lead-
ership at Local 249 and I would like 
to thank all our leaders for the great 
job they are doing,” Rowland said. I’m 
proud to be a member of Local 249. For 
the coming years, I’d like to find more 
ways to spread the love and get our 
wheel out into the community to let 
people know we are valuable members 
of our communities.”
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Local 249 activists rally for tenant’s rights
By Gary Thomas

The south side steps of the City Hall in Kansas City, Missouri had a 
light dusting of snow as the organization called KC Tenants started to 
gather. This group of dedicated, passionate, working class Americans 

had one mission and not even a blizzard would stop then from seeing it 
through, let alone a few flakes of accumulated snow.

The mission is simple to under-
stand. Help the working class, the 
underclass, the exploited people of 
Kansas City have safe, affordable, clean 
places to rent and build their homes. 
KC Tenants isn’t even a year old, but the 
group acts like they’ve been involved 
in Kansas City for decades. That’s be-
cause the leadership of KC Tenants 
have lived, worked and rented homes 
here for as long as they can remember.

While the KC Tenants may have 
started in February of this year that 
hasn’t stopped them from building 
a platform to be envied by even the 
most future minded public servant, 
organizer or politician. This is exactly 
why 40 activists from Local 249 joined 
their cause. The goal of those working 
within our local isn’t to look into our 
brother’s and sister’s bowls to see if 
they have more than you. The reason 
we look is to see if they have enough. 
What we saw is a group of people who 
were working long hours to fight for 
their seat at the table.

Over the last four months the KC 
Tenants have been burning the mid-
night oil coming up with a historic plan 
to protect, provide and empower the 
Kansas City citizens. The same city of 
which 48 percent are renters, tenants. 
While there are so many tenants with 
this great city, there are so few protec-
tions for its inhabitants. The KC Tenants 
organization understands this and in 
response have crafted a Tenants Bill of 

Rights to combat those who seek to ex-
ploit the working class, retirees, those 
with infirmities, the LGTBQ community 
or even on the basis of religious beliefs.

This effort has taken hundreds of 
hours, dozens of meetings with City 
Hall officials and scores of dedicated, 
compassionate forward thinking in-
dividuals who came together, collec-
tively, to answer the problems they 
themselves faced.

A motto within KC Tenants is those 
closest to the problem are closest to 
the solution. That is evidenced within 
the bill of rights itself. The bill calls 
for an Office of the Tenant advocate. 
This office will be funded by Kansas 
City’s general fund and provide legal 
services, advisory services and even 
have the power to remove licensing 
from problem property owners who 
refuse to fix unsuitable housing condi-
tions. Those four long, hard months of 
diligence and sacrifice will be paying 
off in the coming days. On October 
30th the KC Tenants held a rally on the 
south side steps of city hall. With over 
250 in attendance, 40 UAW Local 249 
members, leaders of KC Tenants spoke 
about the hardships they faced while 
being a renter in Kansas City.

Tiana Caldwell gave a powerful 
speech in which she said “Every com-
ponent of our Bill of Rights package is 
connected to a tenant in our base.” Mrs. 
Caldwell is a powerhouse. She has not 
only beaten cancer, but she survived 

two bouts with it. The second fight with 
ovarian cancer found Tiana and her 
family homeless. Oftentimes, she had 
to stay in hotels that cost up to $500 
dollars a week just to keep her young 
family off the streets. Tiana loves Local 
249. She views our membership the 
way she, rightfully, views herself, as a 
fighter for justice in a system ran by the 
unjust. Tiana finds hope in the solidarity 
she receives from her fellow KC Tenants 
leaders and the organizations, such as 
Local 249, that rally to her cause and the 
cause of all the underprivileged families 
in Kansas City. The KC Tenants have built 
some very powerful allies too. None 
more so than Kansas City’s very own 
Mayor, Quinton Lucas.

Lucas, himself, campaigned on the 
housing issues of Kansas City. He was 
a natural champion for the KC Tenants 
and their cause. His attendance, in and 
of itself, spoke volumes to the support 
he lends to the issue of Tenants rights.

At the October 30th rally Mayor 
Lucas said “This policy will change how 
we do business here in Kansas City, 
and will be a national blueprint for 
empowering tenants in communities 
across the country. “

Mayor Lucas is correct. This Tenants 
Bill of Rights will be a national blue-
print for our country. It will empower 
the powerless and give working class 
Americans a sense of freedom from 
the crushing oppression of slumlords 
and indifferent property owners. Those 
same property owners are quick to put 
our membership in underdeveloped 
apartments or duplexes. Sites where 
toilets back up for no reason, walls crack 
and crumble, carpets are always dirty or 
wet because the flooring underneath is 
rotting or unfinished. Our membership 

can feel powerless in those situations. 
Imagine, if you will, not having a union 
job with decent pay, excellent benefits 
and safety standards. Imagine going 
home to a property owner who could 
have you evicted because of your reli-
gion, sexuality, color of your skin, your 
job, or just because you made them 
mad one day. Think about coming 
home to all that after working in those 
same horrible conditions you’re forced 
to live in, day after day, month after 
month, year after year. 

Situations like these give working 
class Americans two choices, either 
you accept nothing is getting better 
and roll over to die. The second choice 
isn’t any easier but it’s the very choice 
KC Tenants and Local 249 members 
practice daily. That choice is, stand up, 
dust yourself off after every defeat and 
work towards victory. Because singu-
larly we may get knocked down but 
collectively we will be a wall of justice, 
righteousness and power for all the 
down trodden. 

After all, this is what the United 
Auto Workers stood for once when we 
marched on Selma next to Dr. King, 
this what we stood for when we, the 
UAW, provided the means for the “I 
have a Dream” speech to be heard by 
the million people in attendance that 
day, this is what we accomplished when 
the UAW was instrumental in bringing 
about Earth Day. The future will tell the 
story of how a group of people called 
the KC Tenants revolutionized the hous-
ing industry in Kansas City and behind 
them stood the United Auto Workers.

I believe in our power. I believe 
in our solidarity. I believe in you. Lend 
your voice because it may be the very 
one we need to be heard clearly.

Members of UAW Local 249 join KC Tenants as they rally for a Tenant’s Bill of Rights at Kansas City’s City Hall steps. Photo by Mason Andrew Kilpatrick.
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UAW Local 249’s Bargaining Chairman Jim Fisher educates the membership during a 
question and answer session prior to voting on the National Contract at Winnetonka 
High School. Photo by Don Lehman.

UAW Local 249 Women’s Committee
Second Annual Craft & Vendor Fair

December 14, 2019  
1:00 p.m. -6:00 p.m.

(At the Union Hall) 
$25.00 per booth

There is a limit of 15 booths available.
Please sign up before  5:00 PM 

on November 26, 2019.

Local and national contracts approved
By Jim Fisher

The Transit System will remain on a 4 x 10.7 for the rest of 2019. There 
are plans for Transit to return to a 5 day schedule, but at this time there 
are no official dates set in place yet. The Truck System will remain on 

a 3-Crew pattern. B-Crew have a Super Production Day scheduled for Sat-
urday December 7. We expect the Truck System to have addition schedule 
changes, and we will keep you updated as soon as we can confirm them. 

The Local Contract was ratified 
on October 20 with 82 percent of the 
membership voting in favor of the 
agreement. Local 249 voted on the 
National agreement on November 10 
and 56.8 percent of the membership 
voted in favor. On November 15, the 
voting concluded nationwide on the 
National Agreement. It was ratified 
with 56.3 percent of the membership 
supporting the agreement. 

I would like to recognize the local 
negotiating team for their hard work 
and dedication throughout the process 
on the local agreement. I hope our Lo-
cal 249 members noticed on several 
occasions the new language put in the 
Local Agreement was also used in the 
National Agreement. Examples were 
daily overtime over 10 hours on an 
alternative work schedule, ventilation 
cleaning, OIS sheets, GSPAS for time 
study reps, and stronger language on 
vendors inside the plant. 

There were a couple of questions 
that came up a lot over the ratification 
question and answer sessions. One 
was over the use of cameras inside the 
plant. They have already been using 
cameras inside the plant for years. If 
you read the added language on 157C 
it states the local parties may agree to 
implement motion tracking systems 
and additional productivity improve-
ment tools. To clear this up, if it doesn’t 
benefit our membership then it won’t 
be implemented. 

Another question we received 
a lot was pertaining to buyouts. The 
language on 58C covers the $60,000 
buyout packages. The last sentence of 
this letter states the National Parties 
will determine the timing of these 
offerings. At this time we haven’t 
received any information on this. I 
expect this to be rolled out after the 
first of the year. If you are considering 
retiring and taking the package I ask 
that you schedule a meeting with one 
of our Benefits Reps at the union hall. 
This will give you a chance to ask ques-
tions. No one who is interested in the 
buyout incentive should be ordering a 
retirement package, until the program 
is rolled out. 

The new plant manager has begun 
enforcing safety inside the plant. The 
biggest push has come from employ-

ees both company and union that are 
walking and either texting or talking 
on their phones. The goal is to keep 
everyone safe in the plant with all of 
the motorized vehicles moving inside 
the plant. 

We also owe this safety practice 
to the drivers of these vehicles as well. 
In the case of a high low driver they 
often have a hard time seeing with 
a load on their fork, or need to drive 
backwards. Even if you’re not think-
ing of your safety, imagine how they 
would feel if they accidently ran into 
you. The last thing anyone wants to do 
is to make a call to someone’s family 
saying they have been involved in an 
accident and been struck by a vehicle 
inside the plant. 

On November 19, the company 
held their monthly quality meeting and 
some very good news was released. 
The new Launch of the 2020 Transit is 
going well and KCAP received the okay 
to ship earlier than projected. 

Both the Truck and Transit Systems 
are projected to report best ever marks 
by the end of the year. The Truck side is 
reporting out quality 34 percent better 
than Dearborn Truck Plant, and Transit 
has shown a 27 percent improvement 
from 2018 to 2019. That shows the hard 
work and dedication our members put 
into their work. 

2019 is quickly coming to an end. 
There has been a lot of negative news 
lately with the International, so I would 
like to end on a positive note. 

While we are all deeply disap-
pointed in the individuals who have 
betrayed the membership by par-
ticipating in corruption at the Interna-
tional level, we have to remember that 
there are many more who have acted 
with honor and who work hard for the 
membership every day.

Our plant in the long term has be-
come more secure with our stamping 
plant finishing the final steps on the 
Schuler Press. 

In addition, over 100 more jobs 
are being created in the Stamping 
MSC Building. These new jobs are 
coming at the first of the year, and 
some of the bids have already been 
posted. The new Local Contract in-
cluded over $400,000 in additional fa-
cility upgrades. The National Contract 

will greatly reduce the tier pay system 
over the next four years. 

All our members will see pay raises 
over the next four years. In the auto 
industry nothing is perfect, and there 
is always room for improvement. How-
ever, I feel we finished 2019 stronger 

than we started it. 
From all of the Local 249 leadership 

team we hope everyone gets a chance 
to enjoy the holidays and spend time 
with you family and friends. Enjoy the 
well-deserved time off, and please be 
safe. We need you all back next year. 
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NEED HELP?
Are you worried about money? 
Do you have problems on the 
job? Is someone in your fam-
ily ill? Has a loved one passed 
away? Have you been physically 
or mentally abused? Are there 
drug or alcohol problems in 
your family? Having thoughts of 
suicide?

The UAW Chaplaincy Committee 
is here is listen or to offer spiritual 
advice. Call the Union Hall at 816-
454-6333 and the Local will put you in 
touch with one of our caring Chap-
laincy Committee members.

Jason Starr, President of UAW Local 249, answers questions by concerned members 
at Winnetonka High School during the voting period for the National Contract 
ratification. Photo by Don Lehman.

The hard truth about the UAW crisis
By Jason Starr

The ongoing UAW corruption investigation has revealed the painful 
reality that our union is in crisis and may find itself in a fight for its very 
survival.  National leaders who we put our faith in to be the agents of 

the change we so desperately seek  broke our trust — and our hearts. 
Our organization is at a cross-

roads. The only hope to save our once 
great and now damaged union, is the 
membership. To do this it is important 
that every member have a very clear 
understanding of where we are and — 
most importantly — what we must do. 

The architects of our union under-
stood that the true power of our union 
is the membership. They worked to 
cultivate worker power and built one of 
the most powerful labor unions fight-
ing for economic and social justice the 
world has ever seen.

At its peak in the 1970s the UAW 
represented over 1.4 million workers in 
the United States and Canada. Lifting 
millions out of poverty and providing 
the economic power for its members 
to join the middle class.

The UAW pioneered pensions, 
health care insurance and job safety. 
For the first time in history, working 
people like us were able to buy homes, 
send their children to college and retire 
in comfort and security.

Since that peak in the 1970’s 
we have lost our way. We failed to 
educate, empower and mobilize our 
membership. We became complacent. 
We allowed corporations to purchase 
elected officials who worked to un-
dermine labor law and implement a 

trade policy that exported our jobs 
and imported foreign non-union jobs 
that have crippled us at the collective 
bargaining table.

The job losses from foreign com-
petition have been compounded by 
losses from the automation of pro-
duction through the use of industrial 
robots and computerization. 

In an era that builds more cars 
and trucks in the US than at any other 
time in history we have steadily lost 
membership and now find ourselves 
at just over 400,000 members with 
under 150,000 at Ford, GM and FCA. 
Today, the Detroit 3 automakers are an 
island of UAW production surrounded 
by foreign non-union transplants 
that now make up 48 percent of U.S. 
vehicle production, according to the 
Ann Arbor-based Center for Automo-
tive Research. 

The inability to develop a strat-
egy and mobilize our membership to 
combat the corporate takeover of our 
economic and political systems has 
had catastrophic consequences on 
our union and the working class in the 
United States.

We have seen a systematic dis-
mantling of US labor law, designed 
to weaken the collective bargaining 
process and inhibited our union from 

being able to organize the foreign 
non-union transplants. We are forced 
to compete for market share with these 
foreign non-union transplant compa-
nies that pay significantly lower wages 
with a mostly temporary workforce, 
provide limited healthcare benefits 
with high out of pocket costs and no 
protections that our collective bargain-
ing agreements provide.

US trade policy has been negoti-
ated by corporate controlled policy 
makers to represent corporate in-
terests, while ignoring the needs of 
workers. It has created incentives to 
move good jobs out of the country. The 
ultimate result has been the closing of 
far too many domestic auto manufac-
turing facilities as they flee the county 
in search of cheap exploitable labor. 

This has forced a fundamental 
change in negotiating strategies for 
the UAW. As the corporations continue 
to rake in record profits, they have been 
successful in forcing us into a position 
to accept concessionary agreements 
to simply keep our remaining factories 
open with negotiated product com-
mitments.

These experiences have taught 
us that simply preserving what we 
already have is not an option. In the 
near future the emergence of electric 
and automated vehicles will require 30 
percent fewer parts and workers to as-
semble them. If we fail to fight to move 
forward we will inevitably continue to 
slide backward.

The stark realities we face and the 
difficulties that lie before us are not 
something that we can negotiate our 
way out of. The mind-set that the next 
round of contract talks is going to fix 
decades of failed economic and trade 

policy are simply not realistic and our 
organization has to do its part to tell 
our members the hard truth.

That hard truth is that our organi-
zation is in crisis and we can not let the 
frustrations and anger that we all share 
over the corruption and collective 
bargaining results define our future. 
The time for complaint and blame is 
over and we must take that anger and 
frustration and turn it into action. We 
must come together to rebuild our 
union and restore its standing.

If we are to be successful in build-
ing the power of our union and win-
ning the justice that our members seek, 
we must all be willing to accept our 
responsibilities as UAW members and 
engage in the battle for our survival. 

This will require coming out from 
behind the protective comfort of social 
media, it will require more than a no 
vote. 

It will require the same commit-
ment and sacrifice that our forbearers 
contributed. It will require giving your 
time, your energy and your passion. It 
will require time away from your family 
at marches, union meetings, protests, 
public policy committee hearings, 
lobbing legislators, banging on doors, 
making phone calls, demanding that 
your voice be heard at every level of 
not only our union but at all levels of 
government.

Sisters and Brothers, we stand at 
a crossroad and we must all choose 
which road we will move forward 
on. Will we choose complacency and 
blame and the continued erosion of 
our rights and living standards? Or will 
we choose activism and ownership 
to build a movement that builds the 
power to win the justice we seek?
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16th Annual Martin L. King, Jr.   
Bowling Celebration 

Presented by the Kansas City chapter of C.B.T.U.
Sponsored by the Civil & Human Rights Committees of  

UAW Locals 249 & 31 with AMF Pro Bowl

Sunday, January 19, 2020 
Check in to Bowl at 8:30 PM 
Bowling 9:00 PM to 1:00 AM   

$15.00  per adult and  $8.00 Age 12 & Under 
All You Can Bowl in 4 hours 

AMF Pro Bowl  505 E 18th Ave   North Kansas City, MO  64116    
(816)221-8844

Retirees honor veterans
By Natalie Wood

Happy belated Thanksgiving to all our UAW retirees. If you didn’t make 
it to our November retirees meeting, you missed a treat. We had 151 
members attending and we gave away 15 hams. You can still join in 

on the fun for our December meeting, we will be giving away 25 more hams 
as we fellowship together.  

Chairman Mel Thompson asks that 
you check local channels 4,5,9 and 41 
for weather reports to notify you of 
any cancellations due to bad weather. 
December, January and February have 
been known to bring lots of ice and 
snow, and we wouldn’t want you com-
ing out and find that we are not open 
to receiving you that day.

Chairman Thompson asked all Vet-
erans present at our November meet-
ing to come up front and take a picture. 
We thanked and honored our veterans 
for serving and protecting our country. 
We thanked them all for their service. 
He reported on our bylaws update for 
travelers. Per diem for overnight going 
from $38.00 to $46.00 and return date 
from $18.00 to $20.00

Bill Parker our Service Officer re-
ported that we had one retiree for the 
month of October, Barbara J. Frazier. 
Congratulations and we are inviting 
you to come out and join us at our next 
retirees meeting on December 18th. He 
also reported that we had one Septem-
ber death, Alvin Smith and four October 
deaths including Patrick D. Giles, Robert 
L. Hoskins, Carl M. West and James E, 

Wilson. Let’s remember their families in 
our hearts and prayers. Please report any 
losses of our retirees so that we are able 
to honor them in name in our paper and 
during our monthly meetings.

Tanya Moore from Blue Cross Blue 
Shield spoke on seasonal affective 
disorder (SAD). It’s a real illness that’s 
brought on by the change of weather, 
mainly in the winter months. See your 
doctor if you are experiencing sadness, 
withdrawal, or lack of motivation. If 
getting outside in the sun and being 
with loved one doesn’t help, please see 
a professional for help.

She also said prescription changes 
with generic drug have a 90 day supply 
for $5.00. She encouraged us to focus 
on UAW Trust, Blue Cross Blue Shield 
and Express Scripts. 

Kim Foster from Hearing Health 
Associates also visted us. She spoke 
about not having any out of pocket ex-
penses for hearing benefits including 
hearing aids and testing. Most services 
are covered by Blue Cross Blue Shield.

Jim Shepherd from the United 
States Census visited us, letting us know 
they are hiring for the 2020 year. There 

are jobs available if you are interested.
Larry Rupp spoke on the contract. 

He was not pleased that retirees did not 
gain anything. Jason Starr also spoke 
on the national negotiations and the 
disappointing outcome. He helped our 
members to understand that we need 
to get the right people in office that are 
willing to guard and protect our needs 
instead of their own selfish ones.

Lori Marin our Vice Chairman of 
the Family Auxiliary reported on an-
niversaries. There were four couples 
celebrating wedding anniversaries: 
Russell and Charlie Jackson married 
for 62 years, Linda and Everett Wyckuff 
married for 54 years, Bill and Ann Parker 

married for 25 years, and Bill and Gloria 
Criss married for 17 years. We had eight 
members celebrating birthdays this 
month and we sang songs to all.

Remember Bingo is held the Friday 
following our retiree’s meetings. Come 
out and join in on the fun. Bring a cov-
ered dessert and white elephant gift 
to exchange and have fun. If you can’t 
come to Bingo, then remember us for 
our next meeting. 

Our December meeting is set for 
the 18th at 10:30 am. Bring a covered 
dish or dessert and enjoy the company 
of your retiree brothers and sisters. 
Maybe you will be a lucky winner and 
take home one of the 25 holiday hams.

Veterans honored during the November retirees meeting. Photo by Don Lehman.

Women’s Committee  
Annual Breakfast with Santa

Saturday December 14th  
at the Union Hall

8:00 a.m. – 11:00 a.m. 

Tickets $10.00 in advance or 
$12.00 at the door  

Pancakes and Gluten Free Pancakes 
Plus a topping bar will be available 

(Children under 2 years eat free with 
adult meal purchase)

You can purchase your advance tickets 
from any committee members or at the 

Union Hall
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Trunk or treat: a howling success
By Gwen Starkey

Popular Halloween costumes come and go but traditionally, trick-or-
treating has stayed essentially the same: Grab your treat bag and 
some friends, and then go door-to-door threatening your neighbors 

to give you something good to eat or face the wrath of your stinky feet as 
the saying goes. However, this year, tradition took a back seat for UAW Lo-
cal 249’s annual trickery party as the possibility of a strike loomed over our 
local forcing members of the Women’s Committee to go to plan B, an off site 
trunk or treat event. 

For over two decades, there has 
been a Halloween party held at the 
union hall and members didn’t want 
this year to be any different. “We didn’t 
want the kids to go without this year 
because of the possibility of a strike at 
our local,” Chairperson of the Women’s 
Committee Karen Combe, said. So, they 
came up with the trunk or treat idea 
and held the event at the nearby Pleas-
ant Valley City Hall. “Everyone loved 
the trunk or treat event,” Combes said. 
“We had an excellent turnout. More so 
than I expected as we ran out of candy 
and had to purchase more so no one 
went without.”

They estimate between 500-800 
costume-clad kids showed up with a 

line that snaked around the corner. 
Kids arrived to a myriad of highly 
decorated themed trunks with a circus, 
zookeeper, and Monsters, Inc., all of 
them filled with lots of candy, games, 
and overall spookiness.

There were motorcycles, vintage 
cars, an ambulance and a race car; a 
couple of dentist’s were giving out 
toothbrushes, floss and candy, Kone 
Shaved Ice was handing out cones, 
and a park was right next door, so kids 
played on the swings and slides. “It was 
organized chaos,” Combe said. “It was 
one kid after another, non-stop and I 
was loving every minute of it.” It was 
such a success that they are kicking 
around the idea of incorporating it into 

their annual Halloween party right at 
the union hall. 

The Women’s Committee has a 
few other holiday events scheduled 
before the end of the year. A full day of 
Christmas activities on Dec. 14 begins 
with the annual pancake Breakfast with 
Santa from 8am – 11am. This year they 
are offering an all-new topping bar for 
the pancakes, which includes sprinkles, 
chocolate chips and whipped cream. 
Tickets are $10 in advance $12 at the 
door and tickets are available at the 
union hall or from any committee 
member. On the same day, they will 
host their second annual craft show 
from 1pm -6pm. It costs $25 per table 
to set up your craft items. 

“I’m so excited for these events 
every year,” Combes said. Combes, 
who works as a utility in stock on the 
C-Crew, has been a UAW member for 
almost 20 years and has sat on the 
Women’s Committee for 19 of those 
years. She was recently appointed 
chairperson. It’s hard work she says, 
but very rewarding. “I wanted to get 
involved when I hired on and my com-

mitteeman suggested the Women’s 
Committee,” Combes said. “I want a 
voice in my union and I love the kids, 
doing anything with the kids, so that 
seemed like a good place for me to 
start.” Combes has never looked back.

The Women’s Committee has nine 
members and is always open for new 
members, so if you like kids, are ener-
getic and willing to bring some new 
ideas to the table, maybe this is the 
committee for you. 

“You want to have a voice in your 
union,” Combes said. “Being on a stand-
ing committee helps you have that 
voice. Be involved; see how everything 
works behind the scenes. Get involved 
with your community. All standing 
committee members help each other 
out, whether we rally with our striking 
brothers and sisters at Local 31, show 
up on the courthouse steps rallying 
with the KC Tenants fighting for better 
living conditions or fight for low wage 
workers. We are there.” 

The Women’s Committee wishes 
everyone a safe and happy holiday 
season.

UAW Local 249 Women’s Committee had their first Trunk or Treat event and the kids loved it so much they are considering making it permanent. Photo by Don Lehman.


