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Former Vice President Joe Biden spoke to UAW Local 31 strikers on the
picket line at the General Motors Fairfax plant Sept. 22. He is with Local
31 Bargaining Chair Johnny McEntire, left, and Clarence (C.B.) Brown.
Photo by Pat Hayes.
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Officers of Local 249

The children of striking Local 31 members at the General Motors Fairfax Assembly
Plant joined the picket line Sept. 22.

President Jason Starr
1st Vice President Tony Renfro
2nd Vice President Tom Carr
Recording Secretary Shirley Mata
Financial Secretary Dana Davidson
Treasurer Chrissy Kline
Trustees Ed Scaggs, Connie Thomas, Sade Ott
Sergeant at Arms Leon Allen
Guide Jeremy Fue
Bargaining Chair Jim Fisher
Bargaining Committee Steve Chorbak, Dean Freed and Don Picard
Skilled Trades Bargaining Committee Member Ron Pangborn
Parts Depot Bargaining Chair Dave Rogers
Nurse’s Bargaining Chair Cathy Koogler
Team Solutions Bargaining Chair David Norris
Retiree Representative Larry Rupp
The Regular Membership Meeting of United Automobile Workers Amalgamated Local
Union 249 is held on the third Sunday of each month at 2:00 p.m. in the local union hall,
8040 NE 69 Highway, Pleasant Valley, Mo. The Executive Board Meeting is held at 1:00
p.m. prior to the Regular Membership Meeting.

UAW-Ford Joint Programs

The picket line swelled and spirits were high on Sept. 22 as members of UAW locals
31 and 249 turned out to hear Vice President Joe Biden lend his support on the strike
against General Motors at the Fairfax Assembly Plant in Kansas City, Kansas. The
strike has won support from many elected officials and labor unions.

Apprentice Training
Cortez Bradley 816-459-2060
Benefits
Steve Hibbs, Derron Joyner and Jason Hartman 816-454-6333
Employee Involvement
Chad Troncin 816-459-1372
Darroyce Thornton 816-459-1490
Employee Support Services
Kenny Alexander 816-459-1226
Health and Safety
Ed Samborski 816-459-1210 • Terry Tharp 816-459-1407
Ulysses Bales 816-459-1605 • Joe Camper 816-459-5559
Dave Sambol 816-459-1223
Quality
John Lowe and Jeff Wright 816-459-1232
Dealer Rep. Danny Mata
Job Sourcing and Production Standards
Jim Ryan and Todd Wyse 816-459-1466

Helpful Numbers

Quality Hotline 1-866-723-3937
Employee Health Services 816-459-1226
National Employee Service Center 1-800-248-4444
Blue Care 816-395-2700
Blue Cross PPO 1-800-482-5146
Preferred Care Blue PPO 816-395-3193
Child Care Referrals 866-327-7952
UNICARE Life Insurance 1-800-843-8184
UNICARE Medical/Disability Leave Claims 1-877-475-9652
Delta Dental (Active) 844-223-8520
Delta Dental (Retired) 800-524-0149
United Concordia Dental Plan 1-800-937-6432
Ford A,X,& Z Plan 1-800-348-7709
www.fordvehicleprograms.com
UAW-Ford Legal Services 800-482-7700
UAW-Ford TESPHE 1-800-248-4444

The strike by UAW members at the General Motors Fairfax Assembly Plant entered its
second week as First Local News went to press. UAW Local 31 members joined nearly
50,000 other strikers in demanding that GM reward workers for their sacrifices.
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The Picket Line

Temp workers at issue in GM strike

T

he UAW’s strike against General Motors enters day 10 and while there
are various issues being discussed, there is one point the two sides argue
about the most.
Temporary workers has been the top request among union members, according to the Detroit Free Press.
Temp workers are union members doing the same work as permanent employees, but get half the pay and far fewer benefits.
The union wants those workers to get a path to being permanent and as temps,
get pay and benefits that more closely match their permanent counterparts.
Temps make up 7 percent to 10 percent of GM’s workforce over the course
of a year and GM is holding firm to the status quo, according to the Free Press.
— Fox Business News

Auto workers go on strike after years of
tirelessly helping General Motors reach
record-level profits

L

ocal Union leaders from across the nation met Sept 15 after the 2015 General Motors collective bargaining agreement expired Saturday night and
opted to strike at midnight.
The autoworkers are calling on cated we will accept. We are standing
the Detroit 3 automaker to recognize up for what is right. We as local unions
the contributions and sacrifices that will sacrifice to stand up for what we
the company’s UAW members have deserve.”
made to create a healthy, profitable,
“Our members have spoken; we
industry.
have taken action; and this is a decision
“We stood up for General Motors we did not make lightly. We are comwhen they needed us most. Now we mitted to a strong contract at GM that
are standing together in unity and soli- recognizes our UAW members, who
darity for our members, their families make some of the greatest products
and the communities where we work in the world and make GM so profitand live,” said UAW Vice President Terry able.”
Dittes.
As the strike entered its 4th day
Following a formal meeting of the UAW VP Terry Dittes reported that
GM Council consisting of local union some progress had been made, “but
leaders, the UAW announced the mem- there were still many of our memberbership is going on strike at midnight ships’ issues that remain unresolved.
Sunday to secure:
Your elected Bargaining Committee
• Fair Wages
and the UAW International staff have
• Affordable Healthcare
been working long hours each day for
• Our Share of Profits
weeks negotiating on our members’
• Job Security
behalf. The process of meeting in sub• A Defined Path to Permanent committees and main tables will conSeniority for Temps
tinue this weekend and beyond, if a
The decision to strike comes a Tentative Agreement is not reached.”
day after UAW Vice President Terry
This strike is for all the right
Dittes notified General Motors leader- reasons, said Dittes, “to raise the stanship that the Union would not agree dard of living of our members and
to extend the Collective Bargaining their families and for workers across
Agreements.
this country, to achieve true job
“We told UAW GM members that security, our fair share of the profits,
we would stand up for them and their affordable health care and a path to
future,” said Gary Jones, President of permanent seniority for temporary
the UAW.
members.”
National Bargaining Committee
On behalf of the entire staff of the
Chair Ted Krumm of UAW Local 652 UAW General Motors Department, “it
said “We have been clear at the table is an honor to represent our members
about what GM members have indi- and their families.” — UAW

It’s the No. 1 contract request from workers
— and GM, UAW can’t agree on it

A

bout half a dozen key issues remain in play, but none appears to be more
contentious than questions surrounding temporary workers.
In fact, union members said it was the top request among union members
when surveyed by leadership last year.
“The temp issue was one of the top requests union members made,” said
John Ryan Bishop, a GM UAW worker at Flint Assembly who started off as a temp
in 2012 at GM’s Orion Assembly plant. “It’s a really big deal. A lot of people who
were hired in started as temps. They remember what it was like being a temp.”
Autoworkers say temps, who are union members, often work side by side
with permanent employees, doing the same work for half the pay and far fewer
benefits. Agreeing to let automakers increase use of temps was a concession as
the Detroit Three floundered heading into the Great Recession a decade ago.
Some temps work years and lack a clear path to being hired permanently.
The union wants a process in place to help those workers become permanent
and, while they are still temps, get pay and benefits that more closely match that
of their permanent counterparts. — Detroit Free Press

What UAW workers really want

W

hether they have decades of experience on the assembly line or were
hired only months ago, many workers who walked off the job at General
Motors plants last week said they were striking for the same reasons: getting
equal pay for all employees, keeping health care costs low and creating a path
for temporary employees to gain full-time status.
Bill Duford, an assembly worker at a powertrain plant in Romulus, Mich., who
has been with GM for 37 years, said the company needed to offer a solution that
meets the union’s demands.
“They need to come up with something for the temp workers, something
for the new hires to move up [to full pay] quicker than eight years,” said Duford,
a member of Local 163. “Profit-sharing, if they can make that better, then that’s
great. Health care, we’d just like to keep our health care the way it is.” — Automotive News

U.A.W. Strike Against General Motors

F

irst, it was teachers in West Virginia, Oklahoma and Kentucky. Then hotel
workers at nearly two dozen Marriotts and grocery employees at Stop &
Shop locations in the Northeast.
Now the United Automobile Workers have gone on strike at General Motors,
sending nearly 50,000 members at factories across the Midwest and South to
picket lines. — New York Times
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Members of the UAW Local 249 Motorcycle Committee help an elderly handicapped man by working together to rebuild a deck that was in dire need of repair.

Riders with a cause: 249 Motorcycle Committee

M

By Gwen Starkey

ost people’s idea of a motorcycle club is a group of outlaws roaming
the country on their tricked out bikes, donned in black leather and
causing trouble. But in reality, most of them are made up of really
cool folks who simply enjoy riding their bikes and some are even explicitly
dedicated to making the lives of the people in their community better.
That sums up UAW Local 249’s break. They’ll have to return at a later
Motorcycle Committee to a tee. UAW date to finish the project.
Local 249 members of the Motorcycle
“Please tell everyone thank you,”
Committee are some of the most im- Chris said. “Every time I go out there, it
pressive examples of tough guys, and makes me count my blessings. Thank
gals on bikes doing good.
you for organizing this.”
The Motorcycle Committee’s most
“I enjoy getting involved in things
recent project was helping a family like this because I like helping people
rebuild a deck that was falling into and seeing their smiling faces when we
disrepair. “An elderly handicapped complete a project,” Curtis said. “The
gentleman, Chris, who was referred to homeowner was floored. It was much
us from another UAW Local 249 mem- better than he could have hoped. I’m
ber, needed his deck rebuilt,” Chairper- happy for them. They will get so much
son of the UAW Local 249 Motorcycle use from this new area especially since
Committee, Josh Curtis said.
Chris’s wife is about to undergo hip surThe current deck was in poor shape gery and what a great place to recuperwith many rotten boards. Chris took on ate. This makes it all worthwhile.”
the task of trying to rebuild the deck himCurtis works the night shift in Tranself, but that venture proved too much sit as a Team Leader on the IP line and
for him to complete. So, the Motorcycle has been a UAW member for nearly 20
Committee along with other UAW Lo- years. Curtis began his career at UAW
cal 249 standing committee members, Local 249 but transferred to Louisville
showed up in force and replaced all the Assembly Plant (LAP) when the Escape
unsafe boards and rebuilt his deck. They left a few years ago. Upon arriving at
also replaced his stairway so it is much UAW Local 862 in Kentucky, he became
easier to get on and off the deck. The active within their union joining sevproject began Sept. 12 and the commit- eral committees including Riders for
tee spent all day on the job until Mother Heroes. When he transferred back to
Nature decided that they needed a rain Local 249 in the summer of 2018, one
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of the first things he wanted to do was
get active within our union.
“I realize the importance of it all and
I wanted to be a part of it,” Curtis said. “I
followed the various groups on Facebook
and other social media and saw the things
that they were doing and I knew instantly
that I wanted to be a part of this. I joined,
and I went to everything that I could. It
makes you feel better. It’s good being out
there helping the community.”
“The union is sometimes frowned
upon in the public’s eyes,” Curtis said,
“and it’s good to get out there and show
that we are not what the media portrays
us to be. We are good people. We give
of our own time and energy helping
someone else’s life get better. Many of
the people we help have nowhere else
to turn to; we might be their last resort.
It’s nice to be their savior sometimes.”
The Motorcycle Committee, who
has 18 active members, stays quite
busy with many different activities.
Often times they collaborate with
Shane Ott at Worth Harley Davidson
and work the Harley’s and Hash Browns
which is on the first Saturday of every
month at Outlaw Harley-Davidson in
Blue Springs. It’s a $5 all you can eat
breakfast, with all proceeds going to
charity. “Worth is a great asset and we
enjoy working with them,” Curtis says.
Other events include Widow
Wednesdays where they help women
who have lost their spouses do general

work and help with the Wings 4 Water
campaign, which raises money to give
clean water to the less fortunate. They
participate in feeding and clothing the
homeless, helping folks move, helping
with the Community Services Committee building wheelchair ramps, and do
general lawn and brush cleanup. “We
do just a little bit of everything,” Curtis
said. “If there’s a need, we go and try to
help. Some of the folks are so grateful
that they treat us to lunch while we
work and bend over backwards thanking us. Hugs abound.”
The big hearts of UAW Local 249 and
the great committees that answer the
call of giving back to our communities
is amazing. We cannot even begin to
describe how much appreciation there is
for each and every member who donates
their time and energy to make our little
part of the world a better place to live.
The real benefit is that they actively
engage in any activity or project presented to them with open arms. Their
eagerness to try new activities and
get involved in unique ways sets them
apart. Their energy and persistence
make them invaluable.
Curtis sums it up when he said,
“Treat your neighbor the way that you
want to be treated and then go a little
extra and do more. That’s what we
strive to do. We try to give everyone all
that we have. To treat them with love
and respect.”

Corruption in the UAW

Statement by Local 249 Bargaining Chairman Jim Fisher
and President Jason Starr

I

t has become clear that there are individuals at the top level of the InThese events are heartbreaking, of you to work with us in the great task
ternational union who have broken the sacred oath they took to serve but we cannot allow ourselves to lose that lies ahead of us.
our great membership.
faith in the UAW institution as a whole.
As Walter Reuther once said, “The
Over the past four years, a number devastating. It has negatively affected We must cast out guilty individuals UAW is not a personal thing, It will
of former, senior UAW officials have critical organizing drives and it sows and work to rebuild our organization march on whether one leader falls or
been convicted of criminal activity and distrust just as the deadline for contract into what it has always been designed whether many leaders fall...because
one more has pleaded guilty. Recently, negotiations with the Detroit 3 nears.
to be, an organization that fights for the UAW is an idea. It is a set of basic
the corruption scandal came to Region
It is natural at a time like this for justice and the dignity of all working human values. It is a set of basic prin5 which encompasses 17 states includ- Local 249 members to wonder just how people.
ciples. And as long as the great mass
ing Missouri.
deep the corruption in our union goes.
Out of this disaster we can build a of our organization is loyal to those
The Ethical Practices Code, which The fact is, we don’t know. Like you, we stronger union. To do that will require principles, the evil forces in America
is embedded in the UAW Constitu- are following each new revelation in activism, unity and discipline from who strike in the dark of night cannot
tion, states that “Union funds are held the news in disbelief.
each and every member. We ask each stop us.”
in sacred trust for the benefit of the
membership… No officer or representative shall accept “kickbacks,” underthe-table payments, valuable gifts,
lavish entertainment or any personal
payment of any kind.”
While we believe that all accused
persons have the right to due process
and to be presumed innocent until
proven guilty, we strongly believe that
October 7th & 8th, 2019		
Executive Garage					
11 a.m. - 8 p.m.
any UAW officials who are proven to
have betrayed the UAW Constitution,
October 7th, 2019			
Truck Body					
12 p.m. - 7 p.m.
their oath of office, the members of our
union or the laws of our nation should
October 7th, 2019			
Stamping Plant					
1 p.m. - 5 p.m.
be punished to the fullest extent of
the law.
Must show ID Badge (with the blue stripe) and Insurance Card. Shots will be given on a first come, first serve basis.
The damage these corrupt officials
For more information please contact Kenny Alexander Employee Assistance Representative @ 816-459-1226
have caused to our union’s reputation is

Free Flu Shots for Active Members
DATE			LOCATION				TIME
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Elected representatives from both Kansas and Missouri stand with striking autoworkers at the Kansas Fairfax Assembly Plant. They arrived with trunk and truck loads of
donations to fill the strike pantry while sharing messages of solidarity on the picket line. Photo by Don Lehman.

Striking autoworkers draw support

“A

By Pat Hayes

job is about a lot more than a paycheck,” former Vice President
Joe Biden told striking GM workers at the Fairfax Assembly
Plant Sept. 22. “It’s about dignity and respect. I’m proud to
stand with the UAW to demand fair wages and benefits for their members.
America’s workers deserve better.”
All around the country, Demo- workers who are standing up to the
cratic elected officials and candidates greed of GM,” said Sen. Bernie Sandhave rallied around the nearly 50,000 ers of Vermont, a democratic socialist
UAW members on strike at General running in the Democratic presidential
Motors.
primary who joined the UAW picket
“Auto workers deserve good line at the Detroit-Hamtramck Assemwages, comprehensive benefits, and bly Plant Sept. 25.
economic security. I stand with the
“Our message to GM is a simple
UAW as they strike to get what they one: End the greed, sit down with
deserve, and urge GM to come to the the UAW and work out an agreetable and negotiate in good faith,” ment that treats your workers with
said Sen. Elizabeth Warren of Mas- the respect and the dignity they
sachusetts, a Democratic candidate deserve.”
for president, who rallied with strikSen. Amy Klobuchar of Minnesota,
ing GM and Aramark workers at the another candidate for the Democratic
Detroit-Hamtramck Assembly Plant presidential nomination, also visited
Sept. 22 at the union’s “Solidarity GM strikers in Detroit. Democratic
Sunday.”
candidates Kamala Harris and Pete
“I am proud to support the UAW Buttigieg also stood in solidarity with
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striking workers.
Kansas Gov. Laura Kelly gave
her support to the striking workers
on the picket line Sept. 19. Flanked
by President Clarence Brown and
Bargaining Chair Johnny McEntire,
Kelly said, “I have always been a
major supporter of working families.
When I campaigned, I said that ‘labor
will have a place at the table,’ and
you do. All of you are being heard
in Topeka and listened to.”
“I stand in solidarity with the
UAW,” Congresswoman Sharice Davids, told a standing room only rally
of striking GM Fairfax members Sept.
21. “Local 31 workers fighting for fair
wages, affordable healthcare and job
security.”
Missouri Congressman Emanuel
Cleaver, of Missouri’s 5th District was
on the picket line at Fairfax on Sept. 20.
Kansas City Mayor Quentin Lucas was
there on Sept. 26 and Missouri Auditor Nicole Galloway, who is running
for governor, joined pickets at Fairfax

on Sept. 27.
Kansas senators and representatives brought donations for the
Local 31 strike pantry and joined
UAW pickets at the Fairfax plant
Sept. 20.
The group included Jerry Stogsdill, District 21,Jarrod Ousley, District
24, Jeff Pittman, District 41, Sen. Pat
Pettey, District 6, Nancy Lusk, District
22, Susan Ruiz, District 23, Cindy
Neighbor, District 18, Kathy Wolfe
Moore, District 36, Pam Curtis, District
32, Stan Frownfelter, District 37 and
Tom Burroughs, District 33.
Missouri senators and representatives also collected donations for
the union’s strike pantry and added
their numbers to the picket line Sept.
20. They included Sen. Lauren Arthur,
District 17, Mark Ellebract, District
17, Barbara Washington, District 23,
Robert Sauls, 21, Matt Sain, District
14, Greg Razer, District 25, Jon Carpenter, District 15 and Richard Brown,
District 27.

UAW Local 2250 President Glenn Kage and Missouri State Auditor Nicole Galloway show solidiarity with the membership at the General Motors Assembly Plant in Wentsville,
Mo. as the strike heads into its second week.

GM Strike: Local 2250 stands strong

A

By Gwen Starkey

pproximately 4,200 members of the United Auto Workers employed
at the GM Plant Local 2250 in Wentzville, Mo. walked off the factory floor and set up picket lines before dawn Sept. 16 as contract
talks with the company deteriorated into a strike. They, along with nearly
50,000 other GM UAW brothers and sisters across the country shut down
33 manufacturing plants as well as 22 parts distribution warehouses in the
first nationwide strike in 37 years.
“This is the first time there has been the first day I was hired.”
a nationwide strike with General Motors
“When we first walked out, there
since 1982. Most of the people on these was a feeling of anxious excitement,
picket lines now hadn’t even been born Marsh said. “People were rushing out
yet. So many of their questions are what with enthusiasm. Most of the members
to do and how to do it,” UAW Local 2250 here at 2250 have never experienced
President Glenn Kage said.
anything like this. It was a feeling of
UAW Local 2250 member Bobbi solidarity at its basic roots. The union
Marsh, a recent transfer from the shut- hall was packed with members during
tered Lordstown, Ohio GM plant, was at an informational meeting with our leada picnic when they got word that a strike ership and our regional rep. After the
was eminent. “I immediately began to initial shock of walking out, some of our
prep for my duty as a communicator,” members woke up today knowing that
Marsh said. “I was at the hall as the they didn’t have to report to work and
membership came pouring in, honking that is where the anxiety set in. We have
and cheering with smiles on their faces.” been on a mandatory six days a week
They smile not because they are happy schedule for the last few years here. This
to be on strike, but because they are membership only knows going to the
proud. Proud to stand up and say what plant every day. It is very scary when
GM is doing is wrong. “It was a powerful you think about all the times a senior
moment,” Marsh said, “to see this mem- member said to “save your money.” We
bership come alive and come together.” know what that means now.”
This is a little bit of déjà vu for Marsh
What does that mean for the memas she recalls spending time with her bership of Local 2250, are they ready?
father on the picket line in 1982. “My first For the most part, yes. Some of them
experience with walking a picket line will be leaning on non-UAW spouses to
was the last big strike in 1982,” Marsh cover basic bills for now while others
relates. “I was a little girl standing next have practiced extreme couponing
to my dad supporting UAW Local 1714 and have started a stockpile of housefrom Lordstown. This was the seed that hold basics. Other members with the
was planted in my heart to help working highest seniority have had a nest egg
class families. This is also the reason why for a while that they have been feeding
I got actively involved in my local from into, so they are ready.

What about Marsh? “I didn’t have
time to prep for this strike because I
was forced here in April of this year
because the executives at GM decided
to move our product to Mexico and
close our plant,” She says. “I’m still
paying for a house in Ohio, that hasn’t
sold, a house here in Missouri, two car
payments, utilities, and a son in college. I was working six to seven days a
week, 12-hour days and barely staying
above water. I didn’t have the time or
the choice to prepare for anything
except moving to a new state and
working as many hours as my body
could handle.”
Do you think GM cares about
Marsh and the thousands of other
displaced workers from the five closed
GM facilities or any of the other UAW
workers on strike? Of course not. This
is evidenced by the recent decision to
cut off all UAW employee health insurance benefits along with the dismal
offer of new product placement, signing bonus, and a two percent wage
increase and lump sum payments over
the course of the four-year contract.
Don’t be fooled by dangling carrots.
GM has proven in the past that they
are willing to violate the contract so
the current offer is only as good as the
word of Mary Berra.
Mary Berra and GM take every
available opportunity to play out negotiations in the media to garner support
for their position and poison the public
against the UAW calling workers overpaid fat cats who are out of touch. Talk
about fake news. But, what they fail to
understand is that the UAW has been the
backbone of worker gains since the days

of Walter Reuther. The union grew out of
the need to protect the common interest of workers. Walter Reuther fought
for better wages, reasonable hours and
safe working conditions and in one fail
swoop, Berra wants to take it all away.
If Berra wants to cut costs, she
need look no further than her own
pocket book. Her $22M CEO pay is 281
times that of the median GM worker
and she is the highest paid auto CEO
in the world. A big sticking point is
employee health insurance costs. GM
would like employees to pick up 15
percent of their costs.
GM will have a hard time making a
case that it must cut health insurance
costs to stay competitive. While the
automaker does spend a very large
sum, a billion dollars a year, on health
insurance for its blue-collar workers,
over the last four years they spent
$25 billion in stock buybacks and in
dividends to shareholders yet, few ask
whether those expenditures make GM
less competitive.
When they were faltering and
needed UAW support to stave off
bankruptcy, we were there. When they
asked for concessions to stay afloat, we
were there. Now that they are making
huge profits, where is GM? They are
lining the pockets of stockholders and
Berra. “We have watched the millions
of bonuses for the corporation and
stockholders, as well as the numbers
of profits increase over the last four
years,” Marsh said. “There is an absolute
need for this strike. The company has
been getting fat off their profit pie
and we are only looking for our slice
of that pie.”
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MISSOURI
Medicaid Expansion
Medicaid Expansion: Why should I care?

P

By Chrissy Kline

etitioners for Medicaid expansion gathered at the UAW Local 249
union hall during the September membership meeting in an attempt
to obtain signatures to put the issue on the 2020 ballot. Needing to
provide 172,000 valid signatures is a daunting task, but 249 members are experienced in beating the odds after going head to head against anti-worker
Right to Work legislation. They happily scrawled their names, addresses and
signatures on the sheets sorted by county, spread across the tables calling
out to friends as they passed by to do the same. However, many others
asked, what is this about and how does it affect me?
In a day and age when petitions response conveyed just how seriously
seem to be a dime a dozen and dark some of our legislators are taking this
money organizations utilize deceptive issue.
tactics to undermine the authority of
“It’s an outrage that the people
the people, it is important to have a in control of setting public policy
thorough understanding of what you in Missouri are more interested in
are signing.
giving out $500 million in corporate
Medicaid expansion is a provision welfare to GM and at the same time
that was part of the Affordable Care cut the benefits to the most vulnerAct (ACA) that allowed for the expan- able and at-risk children in our state,”
sion of Medicaid eligibility to cover he said.
more individuals, many of whom are
The choice to participate in Medchildren and poverty stricken families icaid expansion is left to each state
that cannot take advantage of the dis- individually and is up to 90 percent
counted health insurance subsidies in federally funded.
the exchange but are also not eligible
Presently, Missouri has decided
for Medicaid. This leaves what many not to participate in Medicaid exrefer to as a coverage gap.
pansion which would cover all legal
When discussing Medicaid expan- residents with a household income
sion with 17th district House Represen- up to 138 percent of the Federal
tative Mark Ellebracht, his impassioned Poverty Level, which for a two-person
8 October 2019 • First Local News

household is $22,715 and increases
an average of roughly $6000 per additional person.
According to Healthinsurance.
org, an additional 352,000 additional
people would be covered if the state
accepted expansion, and 87,000 would
have no realistic access to health insurance at all if we continued to refuse
expansion.
An astounding $15.5 billion
would be left on the table over the
next decade if we continue to refuse
the expansion. That is $15.5 billion in
hard working Missourian tax dollars
being spent in other states to expand
their Medicaid while let those who
need our help and compassion the
most continue to struggle.
The effects of refusing the Medicaid expansion are beginning to
ripple throughout Missouri. Rural
hospitals are closing causing loss of
jobs and lifesaving care for smaller
communities.
People must now travel further to
receive care and are doing so without
any type of insurance. With increases
in uninsured people seeking treatment, insurance premiums are raised
to counter the costs of healthcare for
those without coverage.

Many of those who have already
been covered under Medicaid are now
finding themselves without coverage
due to systemic neglect. This has been
blamed on software issues, lack of correct mailing addresses and the general
blame passed from the system onto
the individual.
To sum all of this up, refusing Medicaid expansion has led to less jobs,
higher insurance premiums, sicker
children and families stressed about
how to keep their families healthy, all
while taxpayers continue to bear the
burden.
Our union was founded on the
ideals of equality, justice and a fair
day’s wage for a fair day’s work. We as
a union understand that we rise by lifting others. In this case, it is the poverty
stricken, the forgotten, the vulnerable
and helpless that we must help.
Our money is already being taken
for Medicaid expansion, but Missouri
lawmakers are allowing it to be used in
other states for their own greedy purposes. Instead of corporate tax breaks
and spending Missouri money on the
wealthy, we encourage everyone to
sign a petition today to have a say in
where our money goes on the 2020
ballot for Medicaid expansion.

Local 249 members show solidarity

I

By Jim Fisher

want to thank each and every member who has made a donation or
walked the picket line in solidarity with Local 31 members who are on
strike at the Fairfax Assembly Plant in Kansas City, Kansas.
The 50,000 UAW members on begin to sink in.
strike at GM who are going without
Johnny McEntire, the bargaining
a paycheck now are fighting for UAW chair at Local 31, and Clarence Brown,
members at Ford and FCA, too. Really, the president, have both told me how
they are fighting for the future of all much they appreciate our help.
working people in this country.
If you can make a donation to the
The contract they win will set the strikers, they need water, insect repelpattern for all union workers in the lent, sun screen and personal hygiene
auto industry. And, the UAW contract items.
will ripple out to union and nonunion
I encourage all members to do
workers in other industries as well.
what they can to continue to support
UAW workers at GM are fighting Local 31 until an agreement is reached.
for more than just a raise — although, Although the union has granted Ford
after going so many years without one, and FCA an extension of the current
we certainly deserve that too.
contract, it may not be long before we
More importantly, they are fight- are on the firing line and need their
ing to reopen the Lordstown Assembly help.
Plant, the former home of the Chevy
On the national negotiations
Cruze. They are fighting for the 15,000 between the UAW and Ford, there is
UAW jobs at all the plants GM closed nothing new to report. Our union nein violation of the 2015 contract and gotiators continue to meet daily with
to bring products back to the U.S. from the company. I expect that we won’t
Mexico.
hear much more until the GM strike
They are fighting for a defined is settled.
path to permanent seniority for tempoHere at KCAP, we continue to meet
rary workers and for affordable health with the company on a daily basis to
care for all our members.
hammer out an agreement.
It’s no exageration to say that the
The Transit System will go to a
future of working people in the U.S. 4x10 schedule sometime in mid-Octohinges on the outcome of this strike.
ber. Look for a bulletin with details as
As I write this, the strike is enter- soon as we know the exact date.
ing its second week. UAW members at
The Transit System usually experiGM are going without a paycheck this ences slower sales at this time each
week. It’s important for our members year as companies prepare budgets for
to keep helping on the picket line and fleet purchases that will come after the
to show our support.
first of the year when we can expect
Our solidarity will make a differ- production to pick up again.
ence as the hard realities of the strike
I want to congratulate all our

Local 249 Bargaining Chair Jim Fisher on the picket line at the General Motors Fairfax
Assembly Plant in Kansas City, Kan. Photo by Don Lehman.
members in the Truck System who are
producing the best quality F-150s in
the history of the Kansas City Assembly

Plant. Your hard work is the best way to
ensure job security for our plant and
our members. Keep up the good work.

Trunk or Treat

(There will be no Halloween party at the hall this year.)

Saturday, October 26, 2019
5:30 p.m. to 8:00 p.m.
Hosted by the Local 249 Women’s Committee at
6502 Royal St. Pleasant Valley, MO 64068
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What the GM strike is really all about

I

By Jason Starr

f you work for wages, punch a time clock, pack a lunch, or go home with
dirt under your fingernails the autoworker strike at General Motors is
your fight too.
Some 49,000 UAW members struck company is reaping vast profits are a
GM plants all across the country on cruel betrayal of the sacrifices AmeriSunday. They are taking a big risk, but can workers and taxpayers made to
they walked out anyway because they save them 10 years ago.
are fighting for their future and yours.
In the past GM said it can’t afford
The backdrop to the strike is this: to pay its workers what they deserve
In November, GM announced it would because they were climbing out of
idle five North American plants and cut bankruptcy. Now they say they can’t
up to 15,000 jobs. Among the plants pay because they expect an economic
slated to close was the GM Lordstown downturn. The fact is, without the hard
Assembly Plant home of the Chevy work of the men and women who work
Cruze. These closings were a direct the company’s assembly lines, the
violation of the product allocation company would be out of business.
agreement GM signed with the UAW
The battle that UAW members are
in the 2015 contract. While GM has fighting at GM is the same battle that
stopped production of the Cruze here, teachers, nurses, hotel workers, conit will continue to assemble the vehicle struction workers and fast food workin Mexico and import it into the U.S.
ers are fighting all across the country.
When the great recession hit in In 2018, 485,000 workers were involved
2008 GM nearly went bankrupt. The in major work stoppages, the highest
company was saved by UAW members number since 1986.
who sacrificed their living standards to
All of us are fighting for a decent
bail out the company and by the tax- life. A roof over our heads. A secure
payers of this country who loaned GM future for ourselves and our children,
the money to stay in business.
but the future offered by the corporate
Since that time, GM has been giants and their political partners is
enormously profitable. It has been one of deepening insecurity. More jobs
continuously profitable since 2010. In shipped overseas. Deeper pay and benthe four years since the last contract efit cuts in good times and bad.
was signed, GM profits have soared
We have learned that no one will
to $27.5 billion. GM CEO Mary Barra is step in to stop this downward spiral
paid $22 million a year, 281 times that for us. We must take on the battle
of the median company employee.
ourselves. UAW members at GM are on
GM’s plant closings at a time the the front lines now. They join the teach-

UAW Local 249 President Jason Starr stands in solidarity with members of Local 31
on the picket line. Photo by Don Lehman.
ers and hotel workers who fought so
bravely – and successfully – last year.
To win this battle and the ones
that will surely follow to restore the
American Dream that hard work will
be rewarded with a living wage we

must all join together. We ask for the
support of all working people in this
great battle for the future of America
and we pledge ourselves to be there
with you on the front lines of the
battles to come.

NEED HELP?
Are you worried about money?
Do you have problems on the
job? Is someone in your family ill? Has a loved one passed
away? Have you been physically
or mentally abused? Are there
drug or alcohol problems in
your family? Having thoughts of
suicide?
The UAW Chaplaincy Committee
is here is listen or to offer spiritual
advice. Call the Union Hall at 816454-6333 and the Local will put you in
touch with one of our caring Chaplaincy Committee members.
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UAW-Ford Fitness Center

Open Monday through Friday 9:00 a.m. to 7:00 a.m. (22 hrs.)
Saturday 10:30 a.m. to 6:30 p.m. Sunday 2:00 p.m. to 5:30 p.m.
Located in the Education Bldg.
Call 459-1945 for more information.

Retiree health coverage updates

B

eginning on January 1, 2020 retirees will experience the following
improvements or changes to their medical coverages by using Express Scripts. Members enrolled in Kaiser or HealthPartners do not
have pharmacy coverage through Express Scripts and therefore there is
no change to the current pharmacy benefit. All other medical plans have
prescription drug coverage provided by Express Scripts.
All mail order copays in all tiers will Retiree Medical Benefits Trust has
be reduced to the same amount as the provided the medical coverage for
retail copay. That means you can get a UAW retirees of GM, Ford and Chrysler.
90-day supply at mail order for the same The Trust is separate from the auto
amount as what you would pay for a companies and the UAW. The Trust is
30-day supply at retail, which comes governed by an 11-person Committo a staggering 66 percent savings. An tee, with six independent members
annual out-of-pocket copay maximum and five members appointed by the
of $1,500 will be in place for all tier 1 UAW. During 2017, the Trust provided
and tier 2 drugs to limit expenses for benefits for more than 700,000 people.
members on multiple medications.
Of these, more than 155,000 are
Please note that tier 3 medications from Ford. During 2017, the Trust paid
are excluded, as there are lower cost out more than $4.2 billion to provide
options available in tier 1 and tier 2. Tier benefits, including medical and pre1 copay for medications and select im- scription drugs, to its members. It filled
munizations reduced from $14 to $5 for more than 17 million prescription drug
30-day retail supply and reduced from claims. Last year, because of the high
$24 to $5 for 90-day mail order supply. satisfaction with Medicare Advantage
In 2020, each covered tier 1 medication (MA) plans, the Trust successfully exyou take will only cost $20 for the entire panded the availability of MA plans
year through Express Scripts mail order. nationwide and made the MA plan the
base plan for Medicare members.
Switch to mail order and save!
The MA plan provides MedicareRetiree health coverage can be
eligible
members with greater value
complicated to understand with the
with
lower
out-of-pocket costs while
different levels and tiers described
preserving
coverage levels and acabove as well as understanding the
cess
to
doctors
and hospitals. We
intricacies of health insurance plans.
have
tracked
retiree
experience with
The process of providing that coverage
these
new
MA
plans,
and 96 percent
is managed by an external trust.
of
members
enrolled
in these plans
Since January 1, 2010, the UAW

Free Retiree
Flu Shots
Free retiree flu shots
will be provided at the
next retiree’s meeting
on October 16, 2019
beginning at 9:30 a.m.

Retiree flu shots will be available at the next retiree meeting starting at 9:30 a.m. on
October 16th. Photo by Don Lehman.
report being more satisfied with their
medical coverage than those enrolled
in the Traditional Care Network (TCN)
product with Medicare. For those retirees who wished to stay with the TCN
plan through Blue Cross Blue Shield, we
retained that option in every location
as well. The Trust’s call center, Retiree
Health Care Connect, handled nearly
400,000 calls, helping retirees get answers to their questions about health
care claims.
In total, the Trust spent over $4.2
billion in 2017. Of that, nearly $1.02
billion was for Ford retirees. This covers $898 million of direct payments to
hospitals and doctors, as well as prescription drug and other direct patient
care costs. In addition to direct health
care costs, the Trust must spend money
to administer the medical plan itself,
including the cost of reviewing and
paying millions of individual medical
and prescription drug claims, and the
cost to maintain an eligibility system
to keep track of our members.
We regularly add new programs to
help retirees. We continue to strengthen our case management and pharmacy programs to help our members
who have complex chronic conditions. We also pay outside investment
managers to make sure we invest the
Trust’s assets wisely. The total cost of all
these administrative, operational and
program costs was $119 million for the
Ford retirees in 2017.
The value of the Trust’s net assets
at the end of 2017 was approximately
$61.3 billion. The Ford portion of those
assets was $18.3 billion. During 2017,
the Trust continued to experience
good financial results.
The Trust’s on-going efforts to con-

trol costs by delivering benefits more
efficiently – along with our retirees continuing to engage in prudent purchasing of health benefits – kept our liabilities under control. The financial news
for the Trust continues to be positive.
But we must always remember that the
future is uncertain. Events completely
out of our control can occur and have a
negative impact on the Trust’s financial
situation. Declines in the investment
markets, spikes in health care inflation,
or negative changes in federal Medicare programs can all have an adverse
impact on the Trust.
The Trust must prepare for an
uncertain future as best we can, by
continuing to operate efficiently,
investing wisely, and encouraging
our retirees to take advantage of our
programs to improve their health. The
assets in the Ford portion of the Trust
are invested in a diversified portfolio of
stocks, bonds and other investments.
The Trust and its Investment SubCommittee, internal investment staff,
and outside investment professionals
regularly review investment policies,
results and practices to make sure that
our investments are aligned with the
Trust’s long-term goals.
Investment markets were strong
in 2017. The investments in the Ford
account returned roughly 14.3 percent
for the calendar year 2017. Since 2010,
the investments in the Ford account
have earned an annual rate of return
of 7.8 percent, not including the return
on Ford-related holdings.
If you have any questions about
your coverage or need to update your
beneficiary, see a benefits representative at the next retirees meeting on
October 16th!
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Members of UAW Local 249 stand in solidarity with our brothers and sisters at Local 31 by marching on their picket line at the General Motors Fairfax Assembly Plant and
providing generous donations of food, water and hygiene items. Photo by Don Lehman.

UAW Local 31 on the picket line at Fairfax

S

By Pat Hayes

ome 2,200 UAW Local 31 members at the General Motors Fairfax Assembly Plant in Kansas City, Kansas walked off the job at 11:59 pm on
Sunday, Sept. 16. They joined 49,000 union striking GM autoworkers
across the U.S. on the picket line that night.
“This strike is not just about unions,”
These closings and job cuts came
says Clarence Brown, the president of despite the enormous profits GM has
Local 31. “This is also about the attack made since 2009 when UAW members
on the lives of working families and and U.S. taxpayers bailed the company
the communities we work and live in.” out saving it from bankruptcy. The
The key issue driving GM workers company has announced profits totalto the picket line is the closing of the ing more than $35 billion over the last
GM Lordstown Assembly Plant, former four years. It raked in more that 8 billion
home of the Chevy Cruze. The com- just last year.
pany violated the product allocation
UAW members feel betrayed that
agreement they signed in the 2015 GM – hugely profitable having been
UAW-GM contract when they abruptly saved by concessions granted by the
closed the plant earlier this year. GM union and a taxpayer funded bailout
CEO Mary Barra says the company will – is rewarding American workers by
continue to manufacture the Cruze moving products to Mexico, slashing
in Mexico. GM also announced it will jobs and demanding yet more conclose three other facilities costing cessions.
nearly 15,000 UAW members their jobs.
GM workers are risking a lot in
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this strike. Union strike pay of $250
a week will not make up for lost pay.
And, just days into the strike, GM cut
off the worker’s health insurance. But,
those on the picket line feel strongly
that this is not just another strike over
wages and benefits. It’s a strike to
determine what kind of a country our
children will live in.
GM workers believe they are fighting for a future not just for themselves,
but for all workers. They’re fighting
for a country where strong unions
prevent profitable companies from
closing plants, firing workers and shipping their work overseas to low-wage
countries like Mexico.
“It would be wrong to tell you this
strike will be over in a few days,” says
Brown. “It would be wrong to tell you this
strike will be over in a few months. It would
be right to say we must stick together in
solidarity no matter how long it takes.”
Local 249 members have been

prominent of the picket lines outside
the Fairfax plant. Other labor unions,
including the painters, iron workers, IBEW, welders, fire fighters and
plumbers have joined the picket lines
in solidarity,
Local 31 Bargaining Chair Johnny
McEntire offered special thanks to Local 249 members who have been on
the picket line with their GM brothers
and sisters around the clock.
“We’re out here for the community,” says McEntire. It’s not about us.
It’s about all working people.”
The striker’s spirits have been
raised by large donations of water,
ice, sunscreen, insect repellent and
personal hygiene items from people
who support the strike all across the
Kansas City Metro area. Local 249,
other labor unions and Democratic
state representatives on both sides of
the state line have pitched in to gather
donations for Local 31.

